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Rationale»— Education today as in the past has been the one 
thing that unites the respective peoples and nations throughout the 
world. Without some form of education this nation could not exist. 
Throughout history, people have been gravely concerned about the 
qualifications of those who would have the job of teaching, training 
and disciplining boys and girls as well as the task of passing on the 
cultural heritage of the human race. 
One of the focal points in the American public schools of today 
is the overall qualification and certification of teachers. Teachers 
of today play a predominant role in the educational scheme of molding 
ethical character and developing personality in the lives of children. 
Teachers in a large measure determine the effectiveness of any 
educational program. The extent to which the schools realize their 
potentialities for motivating the Wholesome growth and social develop¬ 
ment of children and youth depends largely upon the interest, training, 
background, and competency of the instructional personnel in the school. 
The past ten (10) years have been a period of marked change in 
the upgrading of training and certification of teachers in the public 
schools. It has also brought about a change in the physical structure 
of our schools and a revised curricular programs, and the need for 
1 
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properly trained educational personnel to man them that the writer has 
been motivated to make a study of the educational personnel. 
Evolution of the problem.— In the past few years, Meriwether 
County, Georgia has been in the process of consolidating both with 
reference to school units and school levels within school units, some 
of its schools. This year there will be established several combi¬ 
nation elementary and high schools. With the establishment of these 
combination schools which are being equipped as modem school facilities, 
there has come the question as to the adequacy of the training and 
certification of the teachers employed in or will be employed in these 
new school facilities. 
It has been out of this recent development of modem plant facili¬ 
ties, revised curricular, and the need for properly trained personnel, 
along with experiences in Education 5U> Supervised Field Experiences, 
that the writer has been motivated to make this study of the educational 
personnel of Meriwether County, Georgia for the year 1963-1961u 
Contribution to educational thought.— The probable value of this 
study may be summarized in the following statements: 
1. The findings of this research might present a comprehensive 
or overall picture of the professional training and the 
certification of Negro teachers in Meriwether County, 
Georgia. 
2. The findings of this research might provide a basis for 
the selection of teachers to implement the school program 
of Meriwether County, Georgia. 
3. The findings of this research might show the extent to 
which the Negro educational personnel of Meriwether 
County possesses or is in the process of acquiring the 
necessary qualifications which will enable them to 
adequately meet the demands of the improved educational 
programs being inaugurated in the schools. 
3 
k. The findings of this research might stimulate the employing 
agency to initiate a movement to improve the professional 
status of the educational personnel. 
5. The findings of this research will show the extent to which 
Meriwether County personnel is comparable with other 
educational personnel. 
Statement of the problem.— The problem involved in this research 
was to ascertain the socio-economic rating, academic and professional 
training, teacher certification, teacher recruitment, teaching 
experience, tenure and the environmental background of the eighty- 
four members of the educational personnel serving the Negro public 
schools of Meriwether County, Georgia, during the school year 1963- 
1961;. 
Purpose of the study.— The main purpose of this research was to 
develop a comprehensive or overall picture of the professional status 
of the Negro personnel in the Negro schools of Meriwether County, 
Georgia. More specifically, the purposes of this study were to formu¬ 
late answers to the questions to follow. 
1. What is the background training of the Negro educational 
personnel in Meriwether County, Georgia? 
2. What type of teaching certificates are presently held by 
the Negro educational personnel of Meriwether County, 
Georgia? 
3. What is the number of years of teaching experience of the 
Negro educational personnel of Meriwether County, Georgia? 
U. From what institutions did the personnel of Meriwether 
County receive their training? 
5. What specific extra-curricular activities are members of 
the Negro personnel called upon to perform? 
6. What is the extent of their membership in professional 
organizations? 
U 
7. What is the socio-eoonoinic background of the Negro 
personnel? 
8. What is the range of teaching experience and tenure of the 
Negro personnel in Meriwether County, Georgia? 
Scope and limitations of the study.— This study will not be 
concerned with any qualitative measures of the "teaching excellence" 
or professional performances of the Negro educational personnel of 
Meriwether County, Georgia, but is mainly concerned with ascertaining 
the present levels of certain areas of the teachers' status, such as 
academic and professional training, socio-economic rating, certifi¬ 
cation, duty assignments, experience and tenure. 
A further limitation of this study is that the questionnaire is 
used as the main technique for collecting data. 
Definition of terms.— Significant terms to be used in this study 
are defined thuslyr 
1. "Professional preparation" as used in this study refers to 
the specified training in professional courses. 
2. "Academic training" as used in this study refers to the 
broad general training in the subject-matter areas 
received by the teachers of Meriwether County. 
3. "Educational personnel" as used in this study refers to 
all persons including teachers, principals, and super¬ 
visors, who are employed in the Negro public schools of 
Meriwether County, Georgia. 
h• "Socio-economic status" as used in this study refers to 
the status of the teachers and their families with 
reference to occupations, home conditions, social and 
civic participation. 
5. "Teaching experience" as used in this study refers to the 
total amount of time that a teacher has devoted to an 
assigned class as a full time teacher in any school system. 
6. "Teaching tenure" as used in this study refers to the total 
number of months or years that a teacher has taught in 
Meriwether County, Georgia. 
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Locale of the study.— The locale of this study was laid in 
Meriwether County, Georgia, 1963-196U. This county is located in west 
central Georgia. It is predominantly rural with farming being the 
principal source of income. The population of the county is 19,756. 
Of this number 9,923 are White and 9,833 are Negro.^ Greenville is 
the county seat. 
The county Negro school system is made up of six schools. There 
are three elementary schools and three combination elementary and high 
schools. The elementary schools are located at Gay, Warm Springs and 
Luthersville. The combination schools are located at Manchester, 
Woodbury, and Greenville. 
Method of research.— The Descriptive-Survey Method of research, 
employing documentary materials and questionnaires, was used to collect 
the data needed for the research. 
Subjects and materials.— The subjects and materials involved in 
this study are: 
Subjects - The subjects involved in this research were the 
eighty-four members of the educational personnel of 
Meriwether County, Georgia, 1963-196U who could be 
identified as teachers, principals or supervisors. 
Materials - The materials used in this study were: 
(a) Official records of the Superintendent of schools 
of Meriwether County. 
(b) Questionnaire on personal status to be adminis¬ 
tered to the members of the profession. 
(c) Interviews with the Negro educational personnel 
of Meriwether County, Georgia. 
•'ll. S. Bureau of Census, Census of Population; I960. (Washingtons 
U. S. Government printing office) Vol. I Characteristics of the popu¬ 
lation, Part H, Number of inhabitants, pp. 12-11;. 
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Procedure.— The following procedural steps were executed in 
order to achieve the purposes of this study: 
1. An interview witfc the Superintendent of schools, (1) pro¬ 
vided him with the explanations of desires and intentions 
for making a study, (2) explained the nature and the 
scope of the research problem, (3) and obtained permission 
to gather the pertinent data necessary for the execution 
of the research. 
2. The superintendent, supervisor, principals and teachers 
were asked to cooperate in cariying out the study. 
3. The subjects were properly approached and instructed as 
to the scope and purpose of the research to be conducted. 
U* The questionnaire designed to meet the needs of this re¬ 
search was constructed and validated under the supervision 
of competent staff members of the School of Education, 
Atlanta University. 
5. Copies of the questionnaire were circulated to the entire 
Meriwether County educational personnel of eighty active 
classroom teachers, six principals, and one supervisor. 
6. The eighty-four returned questionnaires were checked for 
fullness and accuracy of responses against other sources 
of the same data where these could be documented from the 
official records. 
7. The data from the questionnaire returns, interviews, and 
official records were assembled and presented in proper 
figures, and tables, which will be analyzed and inter¬ 
preted. 
8. The findings, implications, conclusions, and recommendations 
as derived from the analysis and interpretation of the data 
are presented in the finished thesis copy. 
Preliminary survey of related literature.— A review of literature 
brings to focus many points-of-view from eminent students and educators 
In the field of education. Many educators are deeply interested in the 
problems of teacher preparation, background, selection and other con¬ 
tributing factors toward an effective and successful educational pro¬ 
gram, and thus make contributing points-of-view to this study. 
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A large amount of literature pertinent to this problem and 
reviewed in connection with this study revealed that considerable 
attention has been given to teaching personnel. Information which seem 
most appropriate to this study will be divided into such areas as (1) 
the role of the teacher; (2) teacher recruitment; (3) teacher prepa¬ 
ration; (I4.) Negro education; (5) certification of teacher personnel; 
(6) in-service training of teacher personnel, and (7) selected factors 
of teacher effectiveness. The subsequent sections of this survey are 
organized accordingly. 
The teacher is thought to be a dynamic individual in the realm of 
education. In this connection, Brown states: 
The teacher is by all odds, the most influential factor 
in high school education. Curriculum organization, equipment, 
important as they are count for little or nothing except as 1 
they are vitalized by the living personality of the teacher. 
Of a more challenging nature perhaps is a statement by Judd 
which appeared in an issue of the Phi Delta Kappan and states: 
The teaching staff of any educational institution is 
its most essential item of equipment. Providing suitable 
teachers for American schools is a task so collossal that 
our civilization is staffered in its effort to meet the 
demands . . . Our ability or inability to provide compe¬ 
tent teachers will determine the American experiment of 
universal education. 
Chamberlain, and Kindred made this challenging statement: 
^J. F. Brown, "The Importance of the Teacher," The American High 
School (New York: Macmillan Company, 1939), p. 193» 
2 
Charles H. Judd, "The Teacher," Phi Delta Kappan Bulletin, 
Volume XXII (Chicago, 191U0, p. 78. 
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The teacher who has little or no training or whose 
preparation is exceedingly general in nature is scarcely to 
be regarded as a member of the profession . . . the present 
status of teachers’ preparation and the fact that teachers 
make little or no investment in working equipment partially 
explains the low level of teachers salaries. 
Several important studies on teacher recruitment are reviewed 
at this point. Beacher studied the effectiveness of the New York 
State Recruitment Training Program for alleviating elementary teacher 
shortage and reported: 
During the first three years of operation, approximately 
1,200 college graduates recruited for the six week Intensive 
Teacher Training Program had completed one or more summer 
sessions, and the potential supply of elementary teachers 
available from the regular four-year program was increased 
1*0 per cent.^ 
Further, Beecher compared the teacher effectiveness of special 
trainees with regular four-year graduates and reports: 
Representative samples of one hundred beginning teachers 
were drawn from two groups. Ratings of teacher effective¬ 
ness were made by a team of experienced supervisors using 
two rating devices in addition to their own general ap¬ 
praisals. Year end ratings indicated that the proportion 
of special trainees rendering average service was only 
slightly less than that of regularly trained teachers. 
However, the proportion of special trainees doing 
relatively superior work was only one third of that for 
teachers with four-year training. Approximately ten per 
cent of both groups was judged "complete failure." 
Eighty-four per cent of the trainee recruits had training 
or experience in education prior to participating in the 
Program.^ 
^Leo Chamberlain and Leslie W. Kindred, The Teacher and School 
Organization (New York: Prentice-Hall, Inc., 19!?0), p. 127. 
^Dwight E. Beecher, "The Intensive Teacher Training Program," 




The teacher effectiveness of trainees in their first 
year of teaching was below that of regularly trained teachers 
although not sufficiently inferior to jeopardize the welfare 
of children in school.1 
Caliver describes the background of Fisk students thusly: 
In a study of all the Negro students entering Fisk 
University during the period 1928 through 1938, and found 
that the students were from above average backgrounds. 
The professional group of parents furnish more students 
in college than any other.2 
According to Jennings, the Negro teacher is recruited from a middle- 
class society. 
Teachers are recruited from the upper, lower and middle 
classes of the population as measured by the usual indicies 
of socio-economic status.^ 
Education is a continuously changing process. Teachers must 
avail themselves of opportunities for educational advancement to remain 
in the profession and cope with ever present changes in our modem 
civilization. 
Chamberlain and Kindred states: 
Essentials for teacher preparation and growth today 
have a broader concern, extending far beyond the legal 
and formalized requirements of state and teacher training 
institutions, or the compliance with the academic require¬ 
ments of old. Teachers should be imbued (1) with a sacred 
philosophy of education, (2) a knowledge of the learning 
process, (3) a sensitivity to the need for curriculum change, 
■*Tbid., p. U2. 
2 
Ambrose Caliver, "A Personnel Study of Negro College Students," 
Contribution to Education, Number 28U (New York: Columbia University, 
1931), p. 13. 
3 
James E. Jennings, "A Study of the Status of the Negro Teaching 
Personnel of Stewart County, Georgia with Partial Reference and 
Implications for Improved Instruction." Unpublished Master's thesis, 
School of Education, Atlanta University, 1953» 
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(U) a command of method and technique, (5) an understanding 
of human relations and the forces which influence social 
and personal, living, and (6) concern for the growth of the 
whole child. 
Barr, Burton, and Brueckner in discussing, "Teaching and Exper¬ 
ience Affect the Knowledge Factors," stated that: 
Teachers vary greatly in training and experience . . . 
in many respects the mature teacher is an even greater 
problem. Even though he may have been originally well 
trained, his training may not be up-to-date. . . Both 
the beginning and experienced teacher may lack the under¬ 
standing necessary to effective leadership in the complex 
situation in which we find ourselves. 
Bond had this to say about the importance of the Negro teacher 
in progressive education: 
The Negro teacher is the center of the problem of an 
education to Negro children. The number of Negro teachers 
is far too small for the number of Negro children actually 
enrolled in school is still more inadequate in view of the 
number of educable not enrolled in school. Teacher demand 
among Negroes, however is not determined by need but by the 
practical consideration of a slowly expanding system.^ 
In the study of the Negro personnel of North Carolina Boyd states 
that: 
The evidence points to the need for teachers being 
prepared to teach in at least three subject fields rather 
than being highly trained to teach in a single subject 
field.** 
The professional status and training of teachers was described by 
Please in these words: 
■'"Chamberlain and Kindred, op. cit., p. 107. 
2 
A. S. Barr, William H. Burton, Leo J. Brueckner, "Evaluating 
Educational Leadership," Supervision (New York, 19U7)^ p. 753» 
O 
^Horace M. Bond, The Negro in the American Social Order (New York 
Prentice-Hall Inc., 193U)> p. 2f32. 
^Laurence E. Boyd, "A Study of the Personnel in Negro Secondary 
Schools in North Carolina." Unpublished Ph.D thesis, State University 
of Iowa, 1938. 
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The trend is toward a specific statement in the status 
of the professional academic requirements. Each year the 
requirements for certification of the highest type are 
becoming more standard above the minimum that is set by 
law. 
Boykin in his study on certification found thatî 
Qualification constitutes the key to educational effi¬ 
ciency, and teacher qualification is determined on the basis 
of certification. It follows that the problem of certifi¬ 
cation is directly related to most aspects of public education, 
however its most commonly recognized purpose is to project 
states against the employment of incompetent teachers. 
Richey with reference to teacher selection stated: 
In the early days the common method of ascertaining 
an individual’s fitness for teaching was by means of an 
examination. This test was an oral examination in the 
form of an interview by the employer, often very poorly 
qualified to function in his capacity. Earlier, it was 
a practice to grant blanket certificates which permitted 
teachers to teach all things which they were called upon 
to do.3 
Ryan made a study and listed several foremost qualities for teacher 
selection. He stated that: 
The most frequently mentioned qualities for good 
teacher selection are personality, educational background, 
health, and physical vigor and potentiality for professional 
growth, and expanding service. Appearance and scholarship 
were judged— amenable to relatively good estimations. The 
study however, failed to reveal the use of other than 
traditional practices in teacher recruitment. 
Marguerite Please, WA Study of the Trends in the Certification of 
High School Teachers in the United States." Unpublished Master's thesis, 
Philadelphia, 19U0. 
2 
Leander Boykin, "A Comparative Study of the Certification Require¬ 
ments for Teachers in Fifteen Southern States," Unpublished Master’s 
thesis, Atlanta University, 19l|0. 
^Robert Richey, Planning for Today (New York: McGraw-Hill, 1952), 
pp. 135-136. 
Mavid T. Ryan, "Procedures Employed in Teacher Selection," 
Teachers College Journal, 28: 58-59, January, 19U9. 
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According to the research bulletin of the National Education 
Association, the average classroom teacher has more than three years 
of preparation beyond high school ... In rural schools, approxi¬ 
mately sixty-two per cent of the teachers in this country have completed 
less than four years of college work and sixteen per cent have less than 
two years of advanced training beyond high school . . . all signs in¬ 
dicate that time is not far distant when elementary teachers with only 
a Bachelor of Arts or Science degree will be in the minority among 
teachers in this country. 
In 1952, a report on the in-service training of teachers in the 
review of Educational Research revealed: 
The amount of studies dealing with in-service education 
is quite limited for that period. The majority of the 
literature published in educational journals consist of 
expressions of opinion about various in-service techniques 
or descriptive reports of in-service programs developed at 
local, county, or state level.1 
Ryans investigated the association of selected professional and 
personnel data with the criteria of teaching effectiveness and states: 
Observation of 275 third and fourth grade teachers in 
four communities revealed that there were little or no 
relationship between the criteria (a) school system in 
which the teacher was employed, (b) socio-economic status 
of neighborhood served, (c) marital status, (d) amount of 
college training, (e) agreement with principal on educa¬ 
tional view-point. 
Tteview of Educational Research, "In-Service Education of 
Elementary and Secondary School Teachers," Current Trends, American 
Research Association, Vol. XXII Number 3* (Washington, D. C., June 
1952). 
^David G. Ryans, "A Study of the Extent of Association of 
Certain Professional and Personal Data with Judged Effectiveness of 
Teacher Behavior," Journal of Experimental Education, 20: 67-77> 
September, 1951* 
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Summary of related literature.— The review of the related 
literature on teaching or educational personnel from the standpoints 
of the role of the teacher; teacher recruitment; teacher preparation; 
studies on Negro education; certification of teacher personnel; in- 
service training and factors contributing to teacher effectiveness, 
would appear to emphasize such crucial principles as indicated below* 
!• All authorities appear to agree on the significant role 
of the teacher. 
2. Teachers are mostly recruited from lower and middle classes. 
3. Certification holds the key to heightening of educational 
qualifications• 
U. Teacher education is a continuous process and should be 
diligently pursued. 
5. The expected teaching efficiency of those in the classroom 
is essentially based upon the scope and quality of training 
both academic and professional. 
6. The professional training of teachers should include training 
in subject matter and methodology of two or more subject 
combinations. 
7. The socio-economic background of teachers or educators is an 
important segment in the overall qualification of teachers. 
8. The state controls the requirements for teacher certification. 
9. Teachers need the advantage of continued in-service training. 
10. Teachers with five to nine years teaching experience are more 
effective than teachers with more or less experience. 
11. The Negro teacher plays a significant role in the education 
of Negro children. 
12. Brief and uncertain tenure of teachers may be detrimental to 
a progressive educational movement. 
13. The most frequent mentioned qualities for good teacher 
selection are personality, educational background, health, 
physical vigor, and potentiality for professional growth 
and expanding service. 
CHAPTER II 
PRESENTATION AND ANALYSIS OF DATA 
Introductory statement,— In this chapter are presented the 
analysis, treatment, and interpretation of the data that deal with 
selected aspects of the educational personnel of the Negro public 
schools of Meriwether County, Georgia, 1963-1961*. The aspects covered 
in this study dealt with general background information; socio-economic 
factors; other personal data; professional preparation; positions held; 
teaching experience; and tenure of the eighty-nine individuals who 
comprise the educational personnel of the Negro public schools of 
Meriwether County, Georgia, 1963-1961*. 
The major categories of these data were secured through the use of 
a "specifically" devised and officially approved questionnaire, "A 
Study of the Educational Personnel in the Negro Public Schools of 
Meriwether County, Georgia, 1963-1961*," the main sections of which are 
in keeping with the aspects mentioned above and are discussed in this 
order in the immediate paragraphs to follow. 
Ages of educational personnel.— The data pertaining to the ages 
of the teachers, principals, and supervisors in the Negro public schools 
of Meriwether County, Georgia, are presented in Table 1, page lü>, and 




DISTRIBUTION OF THE AGES OF THE EDUCATIONAL PERSONNEL IN 
THE NEGRO PUBLIC SCHOOLS OF MERIWETHER COUNTY, 
GEORGIA, 1963-1961+ 
Ages Frequency Percentage 
18 years / below 0 00.00 
19 to 21 years 2 02.38 
22 to 2b years 6 07.11+ 
25 to 27 years li+ 16.66 
28 to 30 years 9 10.71 
31 to 33 years 5 05.95 
3k to 36 years 9 10.71 
37 to 39 years 7 08.33 
1+0 to b2 years U 01+.76 
1+3 to 1+5 years 2 02.38 
1+6 to 1+8 years 3 03.57 
b9 to 51 years 3 03.57 
52 to 51+ years 5 05.95 
55 to 57 years 6 07.11+ 
58 to 60 years 1 09.19 
6l years and over 2 02.38 
No response 6 07.11+ 
Total 81+ 100.00 
The ages of the total eighty-four Negro Educational Personnel who 
made questionnaire returns and who are reporting throughout this 
research and for this item, range from a low of 19 to a high of 61 
years of age. There were eight or 9.52 per cent of the subjects in the 
extreme low age range of eighteen to twenty-two ; forty-four or 52.36 
per cent of the subjects fell in the high age range of twenty-five to 
thirty-seven; twenty-six or 30.91+ per cent of the subjects fell between 
the age range of forty to sixty-one; and six subjects gave no response 
with a per cent of 7.lU 
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TABLE 2 
DISTRIBUTION OF THE MARITAL STATUS OF THE EDUCATIONAL 
PERSONNEL IN THE NEGRO PUBLIC SCHOOLS OF 




Single 31 36.89 
Married U3 51.17 
Widow/er 1 1.19 
Divorced 2 2.38 
Separated 7 8.33 
Total 8U 100.00 
A summary of the data indicated that the age level of the Negro 
teachers in Meriwether County, Georgia ranged from a low of nineteen 
to a high of sixty-one. The largest per cent of the subjects fell 
between the age range of twenty-five to thirty-seven. Lastly, it might 
be said that the data indicated a fairly good variation among the 
various age-levels of the eighty-four teachers. 
Marital status of educational personnel.— Data on the marital 
status of the eighty-four subjects in the Negro schools of Meriwether 
County, Georgia are presented in Table 2, above. 
The marital status of the eighty-four subjects was found to be as 
follows: thirty-one or 36.89 per cent of them were single, forty-three 
or 51.71 per cent were married; two or 2.38 per cent divorced. One or 
1.19 per cent widow or widower, and seven or 8.3 per cent of the subjects 
were separated. It is interesting to note that only one 02? 1.19 per 
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TABLE 3 
DISTRIBUTION OF THE MARITAL STATUS OF THE PARENTS OF THE 
EDUCATIONAL PERSONNEL IN THE NEGRO PUBLIC SCHOOLS OF 




Married uu 52.36 
Widow/er 19 22.61 
Divorced 6 7.Ht 
Remarried 9 10.71 
Separated 2 2.38 
No response h U.76 
Total 8U 100.00 
cent of the personnel indicated that they had been a widow or widower* 
Marital status of the parents of the educational personnel*— The 
marital status of the parents of the educational personnel in the Negro 
schools of Meriwether County, Georgia is presented in Table 3, above 
and explained in the subsequent section. 
Of the eighty-four subjects reporting forty-four or 52.36 per cent 
of the parents were married; nineteen or 22.61 per cent of the parents 
were widower or widow; six or 7»ll± per cent of the parents were divorc¬ 
ed; nine or 10.71 per cent of the parents were remarried; two or 2.38 
per cent of the parents were separated; and no response was given for 
four or lj..76 per cent of the parents* 
These data indicate fairly stable marital lives among the parents 
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TABLE U 
DISTRIBUTION OF THE EARLY ENVIRONMENT OF THE NEGRO 
EDUCATIONAL PERSONNEL IN THE NEGRO PUBLIC SCHOOLS 
OF MERIWETHER COUNTY, GEORGIA, 1963-196U 
Environment Frequency Percentage 
Open country, village 
or city (less than 
2500 population) 39 I16.I1I 
City (2,500-9,999 
population) 15 17.85 
City (10,000- 
99,000 population) 10 11.90 
Large city (100,000 
population and over) 12 111. 28 
No response 8 9.52 
Total 8U 100.00 
of the personnel except when separated by death from their spouses. 
Again, the data indicated that a comparatively few of the parents of 
the personnel were separated, divorced and remarried. 
Early environment of educational personnel.— The data on the early 
environment of the educational personnel in the Negro schools of 
Meriwether County, Georgia are presented in Table i|> above which reveal¬ 
ed the types of communities in which the personnel were reared. 
Of the total eighty-four subjects the data indicated that thirty- 
nine or l|6.i|l per cent of the subjects were reared in the open country, 
villiage, or city with less than 2,500 population; fifteen or 17.85 per 
cent of the subjects were reared in cities with a population between 
2,500 to 9>999’, ten or 11.90 per cent of the subjects were reared in 
19 
TABLE 5 
DISTRIBUTION OF THE RELIGIOUS AFFILIATION OF THE NEGRO 
EDUCATIONAL PERSONNEL EMPLOYED IN MERIWETHER 
COUNTY, GEORGIA, 1963-196U 
Religious Affiliation Frequency Percentage 
Roman Catholic 2 02.38 
Presbyterian 3 03.57 
Methodist 27 32.13 
Baptist Uo U7.60 
Congregational 0 00.00 
Seven Day (Adventist) 2 02.38 
Jehova Witness 0 00.00 
Church of God in Christ 5 05.95 
No response 5 05.95 
& 
Total 8U 100.00 
cities of 10,00 to 99,00 population; and twelve or 11+.25 per cent of 
the subjects gave no response. 
These data indicated that fifty-four or 61|.26 per cent of these 
subjects were reared in open country or a small city with a population 
of 2,500 to 9)999. However, a cross section of all types of community 
areas were represented among the personnel. 
Religious affiliation of the educational personnel.— The data con¬ 
cerned with the religious affiliation of the educational personnel are 
presented in Table 5, above and analyzed as follows immediately below. 
There were two or 2.38 per cent of the subjects Roman Catholicj 
three or 3«57 per cent Presbyterian; twenty-seven or 32.13 per cent 
Methodist; forty or 1*7.60 per cent Baptist; two or 2.38 per cent 
Seven Day Adventist; five or 5.95 per cent were members of the Church 
of God, and five or 5.95 per cent of the subjects gave no response. 
The data indicated that the Negro personnel had high regard for 
religious ethics and moral values;, however, the data indicated that 
the Baptist and Methodist Churches were the choices of the masses who 
reported any church affiliations. 
Distribution of the religious affiliation of the parents of the 
educational personnel.— Table 6, page 21 shows the frequency of 
religious affiliation of the parents of the educational personnel of 
Meriwether County, Georgia, which are categorized as fathers and 
mothers and total. 
The data revealed that none of the mothers or fathers indicated 
religious preference for the Congregational, Presbyterian or Seventh 
Day Adventist; one or 1.19 per cent of the fathers and three or 3.57 
per cent of the mothers or four or 2.1*0 per cent of both mothers and 
fathers were Jehovah Witness; two or 2.38 per cent of the fathers and 
2.38 per cent of the mothers, or four or 2.1*0 per cent of both mothers 
and fathers were Roman Catholic; three or 3.57 per cent of the fathers 
and seven or 8.33 per cent of the mothers or ten or 6.00 per cent of 
both fathers and mothers are members of the Church of Christ; thirty- 
two or 38.08 per cent of the fathers and thirty-three or 39.27 per cent 
of the mothers, or sixty-five or 39.00 per cent of both the mothers and 
fathers were Methodist; forty-two or 1*9.98 per cent of the fathers and 
thirty-six or 1*2.81* per cent of the mothers are Baptist or seventy- 
eight or 1*6.80 per cent of both mothers and fathers are Baptist; and 
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TABLE 6 
DISTRIBUTION OF THE RELIGIOUS AFFILIATION OF THE BlRENTS OF THE 
EDUCATIONAL PERSONNEL IN THE NEGRO PUBLIC SCHOOLS OF 
MERIWETHER COUNTY, GEORGIA, 1963-1961; 
Religious Fathers Mothers Totals 
Affiliation No. Percentage No. Percentage No. Percentage 
Catholic 2 02.38 2 02.38 u 02. U0 
Congregational 0 00.00 0 00.00 0 00.00 
Presbyterian 0 00.00 0 00.00 0 00.00 
Methodist 32 38.08 33 39.27 63 39.00 
Seven Day 
Adventist 0 00.00 0 00.00 0 00.00 
Church of God 3 03.37 7 08.33 10 06.00 
J ehovah 
Witness 1 01.19 3 03.37 U 02. U0 
Baptist 1|2 U9.98 36 U2.8U 78 U6.80 
No response U 0U. 76 3 03.37 7 0U.20 
Total 8U 8U 168 100.00 
three or 3*57 per cent or four or U*76 per cent of both mothers and 
fathers were not indicated by the personnel. 
It might be said of the parents of the educational personnel that 
the masses of them (lU3 or 83.80 per cent of both mothers and fathers) 
are Methodist and Baptist ; whereas only twenty-two or 12.60 per cent 
of the parents preferred and were communicants of the Roman Catholic, 
Church of God, and Jehovah Witness. 
Church attendance of educational personnel.— Table 7, page 22 shows 
the frequency of church attendance by the Negro educational personnel 
of Meriwether County, Georgia. The frequency of church attendance 
was characterized by monthly, twice a month, three times a month, 
every Sunday and no response as indicated in the following paragraphs. 
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TABLE 7 
DISTRIBUTION OF CHURCH ATTENDANCE OF THE NEGRO EDUCATIONAL 
PERSONNEL EMPLOYED IN MERIWETHER COUNTY, 
GEORGIA, I963-I96I4 
Church Attendance Frequency Percentage 
Monthly 25 29.75 
Twice a month 23 27.37 
Three times a month h OU.76 
Every Sunday 26 30.9U 
No response 6 07.II4 
Total 8U 100.00 
Of the total eighty-four subjects reporting, twenty-five or 29.75 
per cent of them attended church monthly; twenty-three of 27.37 per cent 
of them attended church twice a month, four or U.76 per cent of them 
attended church three times a month, twenty-six or 30.9U per cent of 
them attended church every Sunday; and six or 7.1U per cent of them 
did not respond to this particular item on the questionnaire. 
A summary of the data on church attendance as revealed by the 
eighty-four subjects who responded to the questionnaire item indi¬ 
cated that the educational personnel attended church for the most 
part, with the majority of the personnel attending monthly and every 
Sunday. It is interesting to note that a very small minority, four 
or OI4..76 per cent, attended church only three times a month. 
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TABLE 8 
DISTRIBUTION OF TEE CHURCH ATTENDANCE OF THE PARENTS OF 
THE NEGRO EDUCATIONAL PERSONNEL IN MERIWETHER 
COUNTY, GEORGIA, 1963-1961; 
Church Attendance Frequency Percentage 
Monthly 22 26.18 
Twice a month 22 26.18 
Three times a month 3 03.37 
Every Sunday 33 39.27 
No response 1* 01*. 76 
Total 81* 100.00 
Church attendance of the parents of the educational personnel.— 
Table 8, above shows the frequency of church attendance of the parents 
of the Negro Educational personnel of Meriwether County, Georgia. 
Of the monthly, twice a month and three times a month categories 
comprising forty-four or 32.36 per cent of the parents of the personnel; 
twenty-two or 26.18 per cent attended monthly; twenty-two or 26.18 per 
cent attended twice a month; three or 3*57 per cent attended three times 
a month. Of the weekly or every Sunday, and twice a week attendance 
categories comprising thirty-three or 39.2? per cent of the parents of 
the personnel, thirty-three or 39.27 per cent attended every Sunday; 
none of the subjects indicated that they attended trice weekly. Four 
or U.76 per cent of the subjects made no response to this item on the 
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TABLE 9 
DISTRIBUTION OF CHURCH POSITIONS HELD BY THE NEGRO EDUCATIONAL 
PERSONNEL EMPLOYED IN MERIWETHER COUNTY, GEORGIA, 1963-1961; 
Positions Frequency Percentage 
Deacon k Oi+,76 
Deaconess B 05.95 
Steward 3 03.57 
Stewardess 6 07.1U 
Class leader 9 10.71 
Trustee k 0l|. 76 
Treasurer-Church 2 02.38 
Mother's Board (Member) 5 05.95 
Clerk (Church) li Oli. 76 
President (Auxiliary) 6 07. Hi 
Secretary (Auxiliary) 7 08.33 
Superintendent of Sunday 
School 3 03.57 
Sunday School teacher 18 21.U2 
Treasurer (Auxiliary) 0 00.00 
Director of Religious Education 1 01.19 
Pianist 3 03.57 
No Response k oli. 76 
Total 81i 100.00 
que stiormaire. 
These data indicated that the parents of the educational personnel 
attended church for the most part with the majority attending monthly 
and every Sunday* 
Church positions held by the educational personnel*-- The data 
pertaining to the church offices held by the educational personnel are 
presented in Table 9» above. 
Of the eighty-four subjects responding, eighteen or 21.1|2 per cent 
of them held positions as deacons, deaconesses, stewards and stewardesses 
nine or 10.71 per cent were trustees; five or 3.95 per cent were members 
of the mother's board; twenty or 23.80 per cent held offices comprising 
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the church treasurer, church clerk, president of auxiliaries, secretary 
of auxiliaries and director of religious education; there or 3.75 per 
cent served as superintendent of Sunday School; eighteen or 21.U2 per 
cent served as Sunday School teachers; three or 3.57 per cent served 
as pianist; and four or U.76 per cent did not respond. 
These data indicated that the educational personnel did more tham 
work with humanity through the schools but varied church activities as 
well in attempting to make ethical contributions to youth and society. 
Church positions held ty the parents of the educational personnel,— 
The data pertaining to the church positions held by the parents are 
presented in Table 10, page 26. 
Of the eighty-four subjects reporting, forty-five or 53.55 per 
cent of the parents held positions as deacons, deaconess, steward and 
stewardesses; fifteen or 9.00 per cent were deaconess and stewardess. 
Eighteen or 21.1;2 per cent of the parents of the personnel held church 
positions as choir members and pianists, seven or 8.33 per cent were 
fathers and eleven or 13.09 per cent were mothers; seven or 8.33 per 
cent of the personnel parents were class leaders or seven or U-20 per 
cent of both the fathers and the mothers were class leaders. Eight or 
9.52 per cent of the fathers were trustees, and only eight or U.80 
per cent of both the mothers and the fathers were trustees. Twelve or 
lli.28 per cent of the mothers belong to the mother’s board, whereas 
only twelve or 7.20 per cent of both mothers and fathers belong to the 
mothers board; fifteen or 17.85 per cent of the parents of the per¬ 
sonnel held the following positions; president of the auxiliaries, 
secretary of auxiliaries, treasurer of auxiliaries, treasurer of the 
TABLE 10 
DISTRIBUTION OF THE CHURCH POSITIONS HELD BY THE PARENTS OF THE EDUCATIONAL PERSONNEL IN 







None Hi 16.66 16 19. Oli 30 18.00 
Deacon 16 19.0U 0 00.00 16 09.60 
Deaconess 0 00.00 7 08.33 7 Oli. 20 
Stewardess 0 00.00 8 09.52 8 0l|. 80 
Steward Ik 16.66 0 00.00 111 O8.I1O 
Trustee 8 09.52 0 00.00 8 Oil. 80 
Class leader k Oil. 76 3 03.57 7 Oil. 20 
Choir member 6 07.1U 8 09.52 Hi O8.I1O 
Mothers Board member 0 00.00 12 111. 28 12 07.20 
President (auxiliary) 2 02.38 h Oli. 76 6 03.60 
Secretary (auxiliary) 0 00.00 1 01.19 1 00.60 
Superintendent of Sunday school 7 08.33 3 03.57 10 06.00 
Sunday school teacher 0 00.00 8 09.52 8 Oli. 80 
Treasurer (Church) 2 02.38 2 02.38 ll 0l|.20 
Treasurer (auxiliary) 0 00.00 0 00.00 0 00.00 
Usher 2 02.38 6 07. Ill 8 Oli.80 
Minister 2 02.38 0 00.00 2 01.20 
Pianist 1 01.19 3 03.57 ll 02.1i0 
No response 2 02.38 3 03.57 5 03.00 
Clerk (Church) U Oil. 76 0 00.00 ll Oli. 76 
Total 81i 100.00 8ii 100.00 168 100.00 
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church and clerk of church* (eight or 9.52 per cent were fathers and 
seven or 8.33 per cent were mothers1)', ten or 11.90 per cent served 
as superintendent of Sunday School; seven or 8.33 per cent were fathers 
and three or 3*57 per cent were mothers. Eight or 9*52 per cent of 
the mothers served as Sunday School teachers; and none of the fathers; 
eight or Lu 80 per cent of both mothers and fathers served as Sunday 
School teachers; two or 2.38 per cent of the fathers served as ushers 
and six or 7*lU per cent of the mothers served as ushers; eight or 
U.80 per cent both mothers and fathers served as ushers; two or 2.38 
per cent of the fathers served as ministers and none of the mothers; 
two or 1.20 per cent were both mothers and fathers. 
The data indicated that most of the parents held positions in the 
church, and had high regards for social and moral values. 
Residental status of the parents of the teachers.— The data on the 
residential status of the parents of the Negro educational personnel in 
Meriwether County, Georgia public schools are presented in Table 11, 
page 28. 
The data revealed that twelve or lL*.28 per cent of the personnel 
indicated parents as renters; forty-seven or 55.93 per cent of the 
personnel indicated the parents as owning home; four or Lu 76 per cent 
of the personnel indicated the parents as owning a home and renting 
property; ten or 11.90 per cent of the personnel indicated the parents 
own home and farm; four or Lu76 per cent of the personnel indicated 
the parents as owning home and business; three or 3.57 per cent of the 
personnel gave no response to the questionnaire item. 
28 
TABLE 11 
DISTRIBUTION OF THE RESIDENTIAL STATUS OF THE PARENTS OF THE 
NEGRO EDUCATIONAL PERSONNEL EMPLOYED IN MERIWETHER COUNTY, 
GEORGIA, 196301961; 
Residential Status Frequency Percentage 
Renter 12 1U.28 
Own home U7 55.93 
Own home and rent property u 0l|. 76 
Own home and farm 10 11.90 
Own home and rent farm k OU. 76 
Own home and business h Oli. 76 
No response 3 03.57 
Total 81i 100.00 
The data appeared to indicate that the majority of the parents of 
the Negro educational personnel were home owners; that a few rented 
property out and some owned some type of business. 
Degree of family employment of personnel.— The data pertaining 
to the degree of family employment of the educational personnel in the 
Meriwether County Negro public schools are presented in Table 12, page 
29, and clarified in the subsequent paragraphs. 
Because of the numbers of family members employed among the person 
nel of the county, convenient groupings were made and categorized as 
fathers, mothers, sisters, brothers, and "others" as employed regularly 
occasionally, never and total. 
TABLE 12 
DISTRIBUTION OF THE EXTENT OF EMPLOYMENT OF FAMILIES OF THE EDUCATIONAL PERSONNEL IN 
THE NEGRO RJBLIC SCHOOLS OF MERIWETHER COUNTY, GEORGIA, 1963-1961* 
Degree of Employment 
Family Regular Occasionally Never Total 
Members Employed Number Percentage Number Percentage Number Percentage Number Percentage 
Fathers 27 32.1*0 12 16.56 1 3.70 1*0 22.00 
Mothers 10 12.00 7 9.66 12 1*1*. l*o 29 15.95 
Total 37 1*1*. l*o 19 26.22 13 1*8.10 69 37.95 
Sisters 
1 6 7.20 11 15.18 1* 11*. 80 21 11.55 
2 1* 1*. 80 11 15.18 2 7.1*0 17 9.35 
3 1* 1*. 80 2 2.76 0 0.00 6 3.30 
1* or above 2 2.1*0 3 lull* 1 3.70 6 3.30 
Total 16 19.20 27 37.26 7 25.90 5o 27.50 
Brothers 
1 12 11*. 11* 9 12.1*2 2 7.1*0 23 12.65 
2 7 8.1*0 7 9.66 2 7.1*0 16 8.80 
3 7 8.1*0 3 lull* 3 11.10 13 7.15 
1* or above 1 1.20 1* 5.52 0 0.00 5 2.75 
Total 27 32.11* 23 31.71* 7 15.90 57 31.35 
Other 
Nieces and Nephews 3 3.60 3 lull* 0 0.00 6 3.30 




It was revealed that the total number of family members repre¬ 
sented by the personnel reporting were 182 out of this number, thirty 
seven or I4I1.I1.O per cent were mothers and fathers who were employed 
regularly; nineteen or 26-22 per cent were mothers and fathers who were 
employed occasionally; and thirteen or I4.8.IO per cent were mothers and 
fathers who were never employed. 
Of the 50 sisters who were reported employed by the personnel 
sixteen or 19.20 per cent were regularly employed; twenty-seven or 
37.26 per cent were occasionally employed; and seven or 25.90 per cent 
were never employed. 
Of the 57 brothers reported by the personnel, twenty-seven were 
employed regularly; twenty-three or 31.7U per cent were employed 
occasionally; and seven or 15.90 per cent were never employed. 
Of the 6 persons who fell under the "other" section of Table 12, 
three or 3.60 per cent were employed regularly; three or I4.Ü4. per cent 
of them were occasionally employed; and 0.00 per cent were never 
employed. 
It appeared that the fathers of the educational personnel who were 
never employed could have been among the aged or "health-failed" 
individuals, whereas the unemployed mothers could have been classed as 
housewives, aged or health retarded persons. The never employed sisters, 
brothers or children, might be surmised as being either too young, too 
old, health retarded, or mentally incapacitated since they were indi¬ 
cated in the never employed categories. 
Types of occupations of fathers.— Table 13, page 31 revealed the 
types of occupations engaged in by the fathers of the educational personnel 
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TABLE 13 
DISTRIBUTION OF THE OCCUPATIONS OF FATHERS OF THE NEGRO 
EDUCATIONAL PERSONNEL EMPLOYED IN THE NEGRO PUBLIC 
SCHOOLS OF MERIWETHER COUNTY, GEORGIA, 1963-196U 
Occupations Frequency^ Percentage 
Teacher 1 1.19 
Mortician 2 2.38 
Barber 1 1.19 
Minister 3 3.57 
Machinist 1 1.19 
Carpenter 6 7.1U 
Brickmason 3 3.57 
Postman 1 1.19 
Insurance Agent 2 2.38 
Orchestra Leader 1 1.19 
Painter 1 1.19 
Farmer 26 30.9h 
Janitor 6 7.1U 
Chaffeur 3 3.57 
Railroad Worker 13 15. U7 
Unskilled Labor 11 13.09 
No Response 3 3.57 
Total 8U 100.00 
of Meriwether County, Georgia. Because of the numerous occupational 
categories, the data were put into large groupings, namely, professions; 
farmer; clerical workers; craftsmen; common laborers; and domestic 
workers to facilitate a more convenient statistical analysis of the 
data. 
There were eighty-four fathers of the Negro educational personnel 
who reported on this item. Of these, eight or 9.52 per cent of the 
fathers were engaged in the indicated types of professions; one or 1.19 
per cent of the fathers was a teacher; two or 2.38 per cent of the 
fathers were morticians; one or 1.19 per cent of the fathers was a barber; 
32 
three or 3.57 per cent of the fathers were ministers; and one or 1.19 
per cent of the fathers was a machinist. 
Of the eighty-four, 16.66 per cent of the fathers were engaged 
in carpentry, brickmason, postmen, insurance agents, orchestra leaders 
and painters; there were twenty-six or 30.9U per cent of the fathers 
who were farmers. 
In the occupational groups indicated or classified as domestic, 
six or 7.1U per cent of the fathers were chaffeurs. 
In the occupational groups classified as common laborers or 
unskilled workers, thirteen or 15.U7 per cent of the fathers were rail¬ 
road workers; eleven or 13.09 per cent of the fathers were unskilled 
workers; three or 3*59 per cent of the personnel did not indicate their 
fathers occupations. 
A summary of the data pertaining to the types of occupations the 
fathers of the educational personnel were engaged in indicated that the 
majority of the fathers of the personnel were farmers. The data would 
also indicate that the over-all occupational level of the parents 
would fall into the lower-middle class pursuit of labor. 
Types of occupations of mothers.— Table ll|, page 33 revealed the 
types of occupations engaged in by the mothers of the educational 
personnel. 
Of the eighty-four personnel who indicated their mothers occupations, 
forty-one or U8.79 per cent of the mothers were housewives; and three 
or 3*57 per cent of the mothers were farm-helpers. 
In the occupational groups classified as professionals, three or 
3.57 per cent of the mothers were teachers; tiro or 2.38 per cent of the 
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TABLE lU 
DISTRIBUTION OF THE OCCUPATIONS OF MOTHERS OF THE NEGRO EDU¬ 
CATIONAL PERSONNEL EMPLOYED IN THE NEGRO PUBLIC SCHOOLS 
IN MERIWETHER COUNTY, GEORGIA, 1963-1964 
Occupations Frequency Percentage 
Housewife Ui U8.79 
Farm helper 3 3.57 
Teacher 3 3.57 
Seamstress 2 2.38 
Nurse (Practical) 9 10.71 
Office maid 11 13.09 
Laundress 12 14.38 
No response 3 3.57 
Total 84 100.00 
mothers were teachersj two or 2.38 per cent of the mothers were seam¬ 
stress; nine or 10.71 per cent of the mothers were nurses. 
In the occupation group classified as domestic, eleven or 13*09 
per cent of the mothers were office maids; twelve or 14.28 per cent of 
the mothers were laundresses; and three or 3*37 per cent of the per¬ 
sonnel did not indicate their mothers’ occupations. 
A summary of the data pertaining to the type of occupations the 
mothers engaged in indicated that the majority of the mothers were 




DISTRIBUTION OF THE OCCUPATIONAL INCOME OF PARENTS OF THE 
EDUCATIONAL PERSONNEL IN THE NEGRO PUBLIC SCHOOLS OF 
MERIWETHER COUNT!, GEORGIA, 1903-1961; 
Parents salary Fathers Mothers Total 
range (monthly) Number Percentage Number Percentage Number Percentage 
Less than $100.00 21* 28.56 33 39.27 57 3i*.20 
$101.00-150.00 9 10.71 13 I5.1t7 22 13.20 
$151.00-200.00 11 13.09 3 3.57 14 8.1*0 
$201.00-250.00 9 10.71 3 3.57 12 7.20 
$251.00-300.00 1 1.19 2 2.38 3 1.80 
$301.00-350.00 2 2.38 0 0.00 2 1.20 
$351.00-1*00.00 2 2.38 3 3.57 5 3.00 
$l*oi.oo-$l*5o.oo 0 0.00 0 0.00 0 0.00 
$1*51.00-500.00 3 3.57 0 0.00 3 1.80 
$501.00 and over 1 1.19 0 0.00 1 0.60 
No response 22 26.18 27 32.13 h9 29.1*0 
Total 81* 100.00 81* 100.00 168 100.00 
Occupational income of parents of the educational personnel. — The 
data on the incomes of the parents of the eighty-four subjects of the 
educational personnel of Meriwether County, Georgia who were reporting 
in the study are presented in Table 15, above. 
Of the total one-hundred and sixty-eight parents who were reported 
employed, fifty-seven or 3U.20 per cent were mothers and fathers who 
were cited as earning less than $100.00 monthly; thirty-three or 39,27 
per cent were mothers and twenty—four or 28.56 per cent were fathers. 
Of the twenty-two or 13.20 per cent of the parents, thirteen or 15.1*7 
per cent were mothers; 10.70 per cent were fathers or the personnel who 
were cited as earning from $100.00 to 150.00 per month. Of the fourteen 
or 8.1*0 per cent of the parents who were cited as earning from $151.00 
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to 200.00 , three or 3*57 per cent were mothers and eleven or 13.09 
per cent were fathers of the personnel. Of the twelve or 7.20 per cent 
of the parents who were cited as earning from $201.00 to 250.00 per 
month, three or 3*57 per cent were mothers and nine or 10.71 per cent 
were fathers of the personnel. Of the three or 1.80 per cent of the 
parents who were cited as earning from $250.00 to $300.00 per month, 
two or 2.38 per cent were mothers and one or 1.19 per cent were 
fathers of the personnel. Of the two or 1.20 per cent of the parents 
who were cited as earning $301.00 to $350.00 none were mothers and two 
or 2.38 per cent were fathers. Of the five or 3.00 per cent of the 
parents, three or 3*57 per cent were mothers and two or 2.38 per cent 
were fathers of the personnel who were cited as earning from $351.00 
to $14.00.00 per month. Of the four or 2.I4O per cent of the parents, 
none of the mothers and only four or U.76 per cent of the fathers were 
cited as earning from $U01.00 to $501.00 per month. There were forty- 
nine or 29.lj.0 per cent of the parents of the personnel who did not 
make any response to the item on the questionnaire. 
These data appear to indicate that most of the mothers and fathers 
of the educational personnel earned from less than $100.00 per month 
to $150.00 per month. 
Educational level of parents of personnel.— The data on the 
educational level of the parents of the educational personnel in 
Meriwether County, Georgia are presented in Table 16, page 36 which 
indicated the following facts. 
There were 168 parents of the personnel reported on this item. Of 
this number, seven or U.20 per cent of the parents of the personnel had 
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TABLE 16 
DISTRIBUTION OF THE EDUCATIONAL LEVEL OF THE PARENTS OF THE 
EDUCATIONAL PERSONNEL EMPLOYED IN THE NEGRO PUBLIC SCHOOLS 
OF MERIWETHER COUNTY, GEORGIA, 1963-1961* 
Educational Father Mother Total 
Level Number Percentage Number Percentage Number Percentage 
Below primary 1 1.19 0 0.00 1 0.60 
Primary 4 4.76 2 2.38 6 3.60 
Elementary (lower) 11 13.09 2 2.38 13 7.80 
Elementary (middle) 13 15.47 11 13.09 24 14.40 
Elementary (upper) 21 2 b.99 28 33.32 49 29.40 
Junior high 13 15.1*7 17 20.23 30 18.00 
Senior high 
High school 
7 8.33 6 7.14 13 7.80 
diploma 7 8.33 7 8.33 14 8.40 
Junior college 0 0.00 1 1.19 1 0.60 
Senior college 3 3.57 3 3.57 6 3.60 
No response 4 4.76 7 8.33 11 6.60 
Total 84 100.00 84 100.00 168 100.00 
an educational index of primary training and below; two or 2.38 per cent 
were mothers, and five or 5*95 per cent were fathers. Of the eighty- 
sice or 51.60 per cent of the total parents, forty-one or 46.41 per cent 
were mothers and forty-five or 53.55 per cent were fathers of the 
personnel who had an educational index of lower, middle and upper elemen¬ 
tary grades. Of the fifty-seven or 34.20 per cent of the total parents, 
thirty or 35*70 per cent were mothers and twenty-seven or 34.13 per 
cent were fathers of the personnel who had an educational index of 
junior high, senior high or had attained a high school diploma. Of the 
seven or 4.20 per cent of the total parents; four or 4.76 per cent were 
mothers, and three or 3.57 per cent were fathers of the educational 
personnel who had completed junior or senior college. Eleven or 6.60 
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TABLE 17 
DISTRIBUTION OF THE NUMBER OF DEPENDENTS CLAIMED BY THE 
EDUCATIONAL PERSONNEL EMPLOYED IN THE NEGRO PUBLIC 
SCHOOLS OF MERIWETHER COUNTY, GEORGIA, 1963-196U 
Dependents 
Male and Female 
Frequency 
Percentage 
One 23 27.37 
Two 15 17.85 
Three 7 8.33 
Four h U.76 
Five h U. 76 
Six or more 2 2.38 
None 27 32.13 
No response 2 2.38 
Total 8U 100,00 
per cent of the total parents were unanswered for on the questionnaire. 
The data appeared to indicate that the greatest majority of the 
frequencies for the educational status of the parents of the personnel 
were in the educational index range of lower elementary to senior high 
school. 
Dependents of personnel.— Table 17, above shows a distribution of 
the dependents claimed by the educational personnel of Meriwether 
County, Georgia 1963-196U. 
The data indicated that twenty-three or 27.37 per cent of the per¬ 
sonnel claimed one dependent; fifteen or 17.85 per cent of the personnel 
claimed two dependents; seven or 8.33 per cent of the personnel claimed 
three dependents; four or U.76 per cent of the personnel claimed five 
dependents; tiro or 2,38 per cent of the personnel claimed six or more; 
twenty-seven or 32.13 per cent of the personnel did not claim any 
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dependents; and two or 2.38 per cent did not respond to that item on 
the questionnaire. 
A summary of the data -would seem to indicate that the number of 
dependents ranged from a low of none with a frequency of twenty-seven 
or 32.13 per cent of the group to a high of twenty three or 27.37 per 
cent of the personnel who claimed one dependent. The data further 
appears to indicate that the majority of the personnel helps to support 
the family in some way. 
Factors that influenced the Negro personnel to enter the teaching 
profession.— The data on the factors that influenced the educational 
personnel of the public schools of Meriwether County, Georgia to enter 
the teaching profession are presented in Table 18, page 39 which indi¬ 
cates the facts discussed below. 
Of the eighty-four teachers reporting, "love for children" was 
cited by thirty-one or 36.89 per cent of the personnel as their reason 
for entering the profession; eight or 9.52 per cent of the personnel 
cited "love for the profession" as their reason for becoming teachers; 
nineteen or 22.61 per cent of the personnel cited "to make contribution 
to race"; three or 3*57 per cent of the personnel cited "pleasant 
working conditions"; seven or 8.33 per cent of the personnel cited 
"financial returns"; six or 7«1U per cent of the personnel cited "to 
support the family"; seven or 8.33 per cent of the personnel cited 
"lack of something more appealing" and three or 3.57 per cent of the 
personnel did not respond to that item on the questionnaire. 
The data appeared to indicate that there were varied reasons for 
teachers entering the profession. A large per cent of the personnel 
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TABLE 18 
DISTRIBUTION OF FACTORS THAT INFLUENCED THEIR ENTRANCE INTO 
THE TEACHING PROFESSION AS INDICATED BY THE NEGRO EDU¬ 
CATIONAL PERSONNEL IN MERIWETHER COUNTY, GEORGIA, 
1963-1961* 
Influential Factors 
Male and Female 
Frequency 
Percentage 
Love for children 31 36.89 
Love for profession 8 9.52 
To make contribution 
to race 19 22.61 
Pleasant working 
conditions 3 3.57 
Finantial return 
(person al) 7 8.33 
To support the family 6 7.H* 
Lack of something more 
appealing 7 8.33 
No response 3 3.57 
Total 81* LOO.00 
had been influenced to choose the profession because there were few 
more appealing fields of labor in which Negroes of the South could enter. 
The data further indicates a relatively small percentage of the personnel 
entering the profession for "financial returns" which emphasizes that 
many of them were influenced by the intangible desires to contribute to 
the race or to humanity. Some of the personnel were forced into the 
teaching profession as an alternative for livelihood. 
High school curriculum pursued and completed.— Table 19, page 
1*0 indicated that the eighty-four subjects reporting, nine or 10.71 
per cent of the personnel pursued commerce ; four or 1*.76 per cent of 
Uo 
TABLE 19 
DISTRIBUTION OF THE TYPES OF HIGH SCHOOL CURRICULUM PURSUED AND 
COMPLETED BY THE NEGRO PUBLIC SCHOOL EDUCATIONAL PERSONNEL 
OF MERIWETHER COUNTY, GEORGIA, 1963-1961; 
Curriculum 
Male and Female 
Frequency 
Percentage 
Commerce 9 10.71 
Vocational U U.76 
General 53 63.07 
College 
(Preparatory preparation^ 8 9.52 
Teacher training 
(normal) U U.76 
No response 6 7.1U 
Total 8U 100.00 
the personnel pursued vocational training in high school; fifty-three 
or 63.07 per cent of the personnel pursued a general high school 
education; eight or 9.52 per cent of the personnel pursued college 
preparatory training; four or I4-.76 per cent of the personnel pursued 
teacher training; and six or 7.1U per cent of the personnel did not 
respond to that item on the questionnaire. 
Positions held by the personnel.— The data on the positions held 
by the personnel of Meriwether County for the year 1963-196U are pre¬ 
sented in Table 20, page Ul. Of the eighty-four subjects reporting; 
two or 2.38 per cent of the personnel were full time principals; four 
or U.76 per cent of the personnel were principal-teachers; sixty or 
71.1;0 per cent of the personnel were class room teachers; one or 1.19 
per cent of the personnel was a Jeaaes Supervisor; six or 7»lU per cent 
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TABLE 20 
DISTRIBUTION OF THE POSITIONS HELD BY THE EDUCATIONAL 
PERSONNEL IN THE NEGEO PUBLIC SCHOOLS OF MERIWETHER 
COUNTY, GEORGIA, 1963-1961; 
Position Frequency Percentage 
Principal (full time) 2 2.38 
Principal-Teacher 4 4.76 
Classroom teacher 60 71.^0 
Jeanes supervisor 1 1.19 
Music supervisor 6 7.14 
Physical education teacher 3 3.57 
Library service coordinator 6 7.14 
Visiting teacher or associate 0 0.00 
Vocation teacher affiliates 2 2.38 
No response 0 0.00 
Total 84 100.00 
of the personnel served as music supervisors; three or 3.57 per cent of 
the personnel served as physical education teachers; six or 7.14 per 
cent of the personnel served as library service coordinators; two or 
2.38 per cent of the personnel served as vocational teacher affiliates. 
These data indicate that sixty or 71.40 per cent of the positions 
among the Negro educational personnel of Meriwether County, Georgia are 
made up of classroom teachers; and only seven or 8.33 per cent of the 
personnel are directly involved in administration. 
Types of certificates held by the personnel.— Data on the types 
of certificates held by the Negro educational personnel of Meriwether 
County, Georgia are presented in Table 21, page i|2* The data revealed 
that two or 2.38 per cent of the personnel held provisional four-year 
college certificates; twenty-five or 29.75 per cent of the personnel 
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TABLE 21 
DISTRIBUTION OF THE TYPES OF CERTIFICATES HELD BY THE NEGRO 
EDUCATIONAL PERSONNEL EMPLOYED IN THE NEGRO PUBLIC SCHOOLS 
OF MERIWETHER COUNTY, GEORGIA, 1963-196U 
Type of Certificate Code Frequency Percentage 
Life professional 
(3-year college) DT-3 2 2.38 
Provisional (U-year college) B-U u U.76 
Teacher certificate 
(U-year college) T-U 25 29.75 
Life professional 
(5-year college) DT-5 u U.76 
Teacher certificate 
(5-year college) T-5 2 2.38 
Provisional-principal 
(U-year college) P-U 1 1.19 
Life professional-principal 
(5-year college) DP-5 2 2.38 
Supervisor professional 
(5-year college) DSV-5 1 1.19 
held professional four-year college certificates; forty-two or U9-98 per 
cent of the personnel held life professional four-year college certi¬ 
ficates; four or U.76 per cent of the personnel held life professional 
five-year college certificates; two or 2.38 per cent of the personnel 
held teachers' certificates five-year college; one or 1.19 per cent 
of the personnel heald a provisional principal four-year college 
certificate; two or 2.38 per cent of the personnel held life professional 
principal five-year college certificates; and one or 1.19 per cent of 
the personnel hela a life professional supervisor five-year college 
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TABLE 22 
DISTRIBUTION OF THE EXTENT OF GRADUATE TRAINING OF THE EDUCATIONAL 
PERSONNEL IN THE NEGRO PUBLIC SCHOOLS OF MERIWETHER COUNTY, 
GEORGIA, 1963-196U 
Male and Female 
Extent of Graduate Training Frequency Percentage 
None Hi 16.66 
2 to 6 semester hours 29 3U.51 
7 to 12 semester hours 16 19. oli 
13 to 18 semester hours 6 7. Hi 
19 to 2li semester hours 6 7.HI 
25 to 30 semester hours 2i 2.38 
31 to 36 semester hours 2 2.38 
37 semester hours and above 0 0.00 
Masters degree earned 9 10.71 
Total 81| 100.00 
certificate. 
A summary of the data would appear to indicate that a majority of 
the teachers held four-year college certificates; whereas only nine or 
10.71 per cent of the teachers held certificates higher than the four 
year college certificate. The data might be suggestive of a need for 
further in-service training to help maintain adequately trained 
teachers. 
Teachers with graduate training.— The data on the number of 
teachers with graduate training in the Negro public schools of 
Meriwether County, Georgia are presented in Table 22, above which 
indicated the subsequent facts below. 
Of the eighty-four subjects, fourteen or 16.66 per cent of the per¬ 
sonnel had no graduate training; twenty-nine or 3U.5>1 per cent of the 
personnel had earned 2-6 semester hours of graduate credit; sixteen or 
19.OU per cent of the personnel had earned 7-12 semester hours of 
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graduate credit ; six or 7»lU per cent of the personnel had earned 13 
to 18 semester hours of graduate credit; six or 7.1U per cent of the 
personnel had earned 19 to 2i| semester hours of graduate credit; four 
or U.76 per cent of the personnel had earned from 23 to 37 semester 
hours of graduate credit; and nine or 10.71 per cent of the personnel 
had earned the Masters degree. 
The data indicate that most of the personnel had done graduate 
study and only lU or 16.66 per cent had not done any graduate work. 
Personnel with degrees awarded by colleges located in Georgia. — 
The data pertaining to the degrees earned by the Negro educational 
personnel of Meriwether County, Georgia from colleges and universities 
located in Georgia are presented in Table 23, page U3. 
The data revealed that seventy-two of the teachers with degrees 
in the Negro public schools of Meriwether County, Georgia received 
their training from colleges located in Georgia. Of the total per 
cent of colleges; four or U.76 per cent of the personnel earned degrees 
from Savannah State College, Savannah, Georgia, forty-nine or 38.31 
per cent of the personnel earned degrees from Fort Valley State 
College, Fort Valley, Georgia; eight or 9.32 per cent of the personnel 
earned degrees from Morris Brown College, Atlanta, Georgia; none or 
no per cent of the personnel earned a degree from Morehouse College, 
Atlanta, Georgia; one or 1.19 per cent of the personnel earned a 
degree from Spelman College, Atlanta, Georgia; three or 3.37 per cent 
of the personnel earned degrees from Paine College, Augusta, Georgia; 
two or 2.38 per cent of the personnel had not earned degrees at all# 
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TABLE 23 
DISTRIBUTION OF INSTITUTIONS IN GEORGIA WHICH HAVE AWARDED 
UNDERGRADUATE DEGREES TO THE EDUCATIONAL PERSONNEL IN 
THE NEGRO PUBLIC SCHOOLS OF MERIWETHER 
COUNTY, GEORGIA, 1963-1965 
Institutions Frequency Percentage 
Savannah State College 5 U. 76 
Fort Valley State College 59 58.31 
Morris Brown College 8 9.52 
Morehouse College 0 0.00 
Spelman College 1 1.19 
Clark College 3 3.57 
Paine College 3 3.57 
No response 0 0.00 
No degree-** 2 2.38 
Not applicable-x- 10 11.90 
Total 85 100.00 
**No degree—These two persons had not earned degrees. 
*Not applicable—These ten persons received training outside the 
State of Georgia. 
The data appeared to indicate that the range of degrees earned 
from colleges and universities located in the State of Georgia ranged 
from a low of zero degree to a high of forty-nine or 58.31 per cent. 
The data further indicated that all colleges were represented except 
Morehouse College, Atlanta, Georgia. 
Personnel with degrees awarded t»y colleges and universities outside 
the State of Georgia.— Data on the degrees earned by the Negro personnel 
of Meriwether County, Georgia, from colleges and universities outside 
the State of Georgia are presented in Table 25, page 56. 
The data revealed that ten or 11.90 per cent of the personnel 
earned degrees from schools and universities located outside the State 
TABLE 2k 
DISTRIBUTION OF INSTITUTIONS OUTSIDE OF GEORGIA WHICH HAVE AWAR¬ 
DED UNDERGRADUATE DEGRESS TO THE EDUCATIONAL PERSONNEL 
IN THE NEGRO PUBLIC SCHOOLS OF MERIWETHER 
COUNTY, GEORGIA, 1963-196U 
Institutions Frequency Percentage 
Talladega 0 0.00 
Tuskegee 0 0.00 
Howard 0 0.00 
Fisk 0 0.00 
North Carolina State 0 0.00 
Wayne 0 0.00 
Alabama State College 5 5.95 
Miles College 3 3.57 
Jarvis Christian College 1 1.19 
Tennessee State 1 1.19 
Not applicable* 72 85.68 
No degree** 2 2.38 
Total 8U 100.00 
*Not applicable - These seventy-two persons received degrees within 
the state of Georgia. 
** No degrees - These two persons had not earned degrees, 
of Georgia. It is to be noted that the eighty-four teachers, seventy- 
two or 8^.68 per cent earned their degree within Georgia and two or 2.38 
per cent had not earned their degree. 
Fields represented in undergraduate training.— The data on the 
fields represented in the undergraduate training of the Negro educa¬ 
tional personnel in Meriwether County, Georgia are presented in 
Table 25, page U7. 
The data revealed that two or 2.38 per cent of the personnel did 
their undergraduate training in biology and chemistry; three or 3.57 
per cent of the personnel did their undergraduate training in general 
science; four or U.76 per cent of the personnel did their undergraduate 
TABLE 25 
DISTRIBUTION OF THE FIELDS REPRESENTED IN THE UNDERGRADUATE 
TRAINING OF THE NEGRO PERSONNEL IN MERIWETHER 
COUNTY, GEORGIA, 1963-1961; 
Fields Frequency Percentage 
Agriculture 2 2.38 
Biology 6 7.1U 
Chemistry 1 1.19 
General science 3 3.59 
Mathematics 1 1.19 
Home economics 1 1.19 
Economics 1 1.19 
Child guidance 1 1.19 
History and social studies 3 3.57 
Sociology 2 2.38 
Elementary education 37 UU.03 
Secondary education 13 15.U7 
Health and physical education 1 1.19 
English 2 2.38 
French 1 1.19 
Business education 1 1.19 
Music 1 1.19 
No response 7 8.33 
Total 8U 100.00 
training in mathematics, home economics, economics, and child guidance; 
three or 3.57 per cent of the personnel did their undergraduate work 
in history and social studies; two or 2.38 per cent of the personnel 
did their undergraduate training in sociology; fifty or 59.50 per cent 
of the personnel did their undergraduate work in elementary or secondary 
education; one or 1.19 per cent of the personnel did their undergraduate 
training in health and three or 3.57 per cent of the personnel did their 
undergraduate training in English and French; two or 2.38 per cent of 
the personnel did their undergraduate training in business education and 
music; seven or 8.33 per cent of the personnel did not respond to that 
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TABLE 26 
DISTRIBUTION OF THE FIELDS REPRESENTED IN GRADUATE TRAINING OF THE 
NEGRO PERSONNEL OF MERIWETHER COUNTY, GEORGIA, 1963-196U 
Fields Frequency Percentage 
Agriculture 1 12.50 
Administration h 50.00 
Elementary education 2 25.00 
Secondary education 0 00.00 
Supervision 1 12.50 
Total 8 100.00 
questionnaire item. 
A summary of the data indicated that seventeen fields of concentra¬ 
tion were represented in the undergraduate training of the educational 
personnel of Meriwether County, Georgia. Elementary education and 
secondary education had the highest frequency with a per cent of 59.50. 
Further, the data indicated a fair range in the undergraduate training 
for the teaching personnel. 
Fields represented in graduate training.— Table 26, above shows 
the data on the fields represented in graduate training of the Negro 
personnel in Meriwether County, Georgia. 
The data revealed that four or 50.00 per cent of the personnel 
had graduate training in administration; one or 12.50 per cent of the 
personnel had graduate training in agriculture; two or 25.00 per cent 
of the personnel had graduate training in elementary education; one 
TABU: 27 
DISTRIBUTION OF THE NUMBER OF YEARS OF TEACHING EXPERIENCE OF TIE 
EDUCATIONAL PERSONNEL IN THE NEGRO SCHOOLS OF MERIWETHER 
COUNTY, GEORGIA, 1963-196U 
Years of experience Frequency Percentage 
1 year or less 9 10.71 
2 to 5 years 27 32.13 
6 to 10 years 8 9.52 
11 to 20 years lU 16.66 
21 to 30 years 17 20.23 
31 years and over 9 10.71 
Total Qk 100.00 
or 12.50 per cent of the personnel had graduate training in supervision. 
Total teaching experience of educational personnel.— The data on 
the total teaching experience of the educational personnel in Meriwether 
County, Georgia are presented in Table 27, above. 
The data revealed that nine or 10.71 per cent of the subjects had 
one year or less of teaching experience; twenty-seven or 32.13 per cent 
of the subjects had from two to five years of teaching experience; eight 
or 9*52 per cent of the subjects had from six to ten years of teaching 
experience; fourteen or 16.66 per cent of the subjects had from eleven 
to twenty years teaching experience; seventeen or 20.23 per cent of the 
subjects had from twenty-one to thirty years teaching experience and 
nine or 10.71 per cent of the subjects had thirty-one years and over 
of teaching experience. 
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TABLE 28 
DISTRIBUTION OF THE YEARS OF TENURE IN THE MERIWETHER COUNTY AS 
INDICATED BY THE NEGRO EDUCATIONAL PERSONNEL IN THE 
MERIWETHER COUNTY, GEORGIA, 1963-1961; 
Years of tenure Frequency Percentage 
1 year or less 8 9.52 
2 to five years 2k 28.56 
6 to 10 years k U.76 
11 to 20 years 19 22.61 
21 to 30 years 10 11.90 
31 years and over 8 9.52 
No response 11 13.09 
Total 8U 100.00 
A summary of the data would appear to indicate that the total 
number of years of teaching experience of the educational personnel in 
Meriwether County would range from a low of one year or less to a high 
of thirty-one years and over. A large number of the personnel in the 
eleven to thirty year bracket indicated a rather stable teaching 
personnel. 
Tenure of the educational personnel.— The data on the tenure of 
the Negro personnel in Meriwether County, Georgia are presented in 
Table 28, above. 
The data revealed that there were a total of eight or 9.52 per cent 
of the personnel with one year or less of tenurej twenty-four or 28.56 
per cent of the personnel with tiro to five years tenurej four or lu76 
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per cent of the personnel with six to ten years tenure; nineteen or 
22.61 per cent of personnel with eleven to twenty-years of tenure; eight 
or 9.52 per cent of the personnel with thirty-one years and over; 
eleven or 13.09 per cent of the personnel did not respond to that 
questionnaire item. 
A summary of the data revealed that the number of years of tenure 
of the educational personnel of the Negro schools of Meriwether County, 
Georgia ranged from a low of one year or less with a frequency of 
eight or 9.52 per cent to a high of thirty-one years and over with the 
same frequency and percent. The data further indicated that the 
largest per cent of years of tenure fell between eleven and thirty 
year range. 
Homeroom assignments of teachers.— The data on the grade distri¬ 
bution of teachers in the Negro schools of Meriwether County, Georgia 
are presented in Table 29, page 52 which revealed the enumerations 
to follow. 
Of the eighty-four subjects who reported, thirteen or 15.U7 per 
cent held grade assignments on the first grade level; eleven or 13.09 
per cent of the subjects held grade assignments on the second grade 
level; one or U8.79 per cent of the subjects held grade assignments 
from the third grgde to the eighth grade level; twelve or lli.28 per 
cent of the subjects held grade assignments from the nineth grade to 
the twelfth grade; five or 5*95 per cent of the subjects were "special 
teachers" in music, physical education, and principalship; two or w.38 
per cent of the personnel did not respond. 
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TABLE 29 
DISTRIBUTION OF THE HOMEROOM ASSIGNMENT OF THE TEACHERS IN THE NEGRO 
RJBLIC SCHOOLS OF MERIWETHER COUNTY, GEORGIA 1963-1961* 
Homeroom assignment Frequency Percentage 
First grade 13 15.1*7 
Second grade 11 13.09 
Third grade 7 8.33 
Fourth grade 7 8.33 
Fifth grade 6 7.11* 
Sixth grade 6 7.1l* 
Seventh grade 7 8.33 
Eighth grade 8 9.52 
Ninth grade 3 3.57 
Tenth grade 3 3.57 
Eleventh grade 3 3.57 
Twelfth grade 3 3.57 
No response 2 2.38 
Special teachers 5 5.95 
Total 81* 100.00 
Professional membership held by the personnel.— The data on the 
memberships held in various professional organizations by the eighty- 
four teachers of Meriwether County, Georgia are presented in Table 30, 
page 53. 
The data revealed that of the one-hundred and forty-seven responses, 
fifty-eight or 39.1*1* per cent of the personnel indicated memberships 
in the G. T. E. A; fifty-nine or 1*0.12 per cent held membership in the 
local Meriwether County Teachers Assoicationj four or 2.72 per cent 
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TABLE 30 
DISTRIBUTION OF THE MEMBERSHIP HELD IN VARIOUS PROFESSIONAL 
ORGANIZATIONS OF THE EDUCATIONAL PERSONNEL IN THE NEGRO 
PUBLIC SCHOOLS OF MERIWETHER COUNTY, GEORGIA, 1963-196U 
Organizations Frequency Percentage 
G. T. E. A . 58 39.UJ- 
N. E. A. 7 U. 76 
Local Meriwether County 
Teachers Association 59 U0.12 
A. T. A. 6 U.08 
Department of elementary 
school principals k 2.72 
No response 13 8.8U 
Total 1U7 100.00 
held membership in the Department of Elementary School Principals; six 
or U.08 per cent held membership in the A. T. A.j and thirteen or 8.8U 
per cent did not respond to the questionnaire item# 
A summary of the data revealed that the majority of the teachers 
held membership in the G.T.E.A. and the Meriwether County Teachers 
Association; but few held membership in the National Education 
Association. 
Participation in extra school and extra class activities.— The 
data on the extra school and extra class activities engaged in by the 
Negro personnel in Meriwether County, Georgia are presented in Table 31> 
page 5U. 
Of a total of twelve extra curricular activities supervised or 
sponsored in the schools of Meriwether County, Georgia only eleven or 
TABLE 31 
DISTRIBUTION OF THE EXTRA SCHOOL AND EXTRA CLASS ACTIVITIES ENGAGED 
IN BY THE NEGRO EDUCATIONAL PERSONNEL EMPLOYED IN THE NEGRO PUBLIC 
SCHOOLS OF MERIWETHER COUNTY, GEORGIA, 1963-196U 
Supervision Training 
Activities Number Percentage Number Percentage 
None 11 13.09 11 22.UU 
Athletics 11 13.09 u 8.16 
Boy scouts 5 5.95 3 6.12 
Girl scouts 6 7.1U 2 U.08 
Brownies 0 0.00 0 0.00 
Junior red cross 2 2.38 2 U.08 
Boys U-H club 11 13.09 3 6.12 
Girls U-H club 11 13.09 3 6.12 
Safety patrol 8 9.52 3 6.12 
Fire patrol 3 3.57 2 U.08 
Student council 2 2.38 2 U.08 
Child guidance 2 2.38 2 U.08 
Chorus 5 5.95 5 10.20 
Total 8U 100.00 U9 100.00 
13.09 per cent of the personnel do not supervise any activities; 
eleven or 13.09 per cent of these subjects supervise "athletics"; 
whereas four or 8.16 per cent of these subjects indicated training in 
this activity; two or 2.38 per cent of these subjects : supervised the 
"junior red cross" and two or U.08 per cent of these subjects indicated 
training in the activity; twenty-two or 26.18 per cent of these subjects 
supervised the "U-H clubs "; of this number, seven or lU.28 per cent 
indicated training; eight or 9.52 per cent of these subjects supervised 
"safety patrol"; three or 6.12 per cent of these subjects indicated 
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training; three or 3.57 per cent of these subjects supervised "fire 
patrol"; two or U.08 per cent of these subjects indicated training; 
four or lu76 per cent of these subjects supervised the "student 
council and child guidance"; four or 8.16 per cent of these subjects 
indicated training in the activity; five or 5.95 per cent of these 
subjects supervised the "chorus"; five or 10.20 per cent of these 
subjects indicated training in the activity. 
The data appear to indicate that the Negro educational personnel 
in Meriwether County, Georgia public schools have to a fairly high 
degree had specific training in the numerous extra-curricular activities 
which they have been called upon to sponsor and supervise. 
CHAPTER III 
SUMMARY AND CONCLUSIONS 
Recapitulation of the theoretical basis of the study»— One of 
the main focal points in the American public schools of today is the 
overall qualification and certification of teachers. Teachers of 
today play a predominate role in the educational scheme of molding 
ethical character and developing personality in the lives of children. 
The problem of this study arose as a results of the development 
of modem school plants and facilities, revised curricular, and the 
need for properly trained personnel, along with experiences in the 
course Education 511, Supervised Field Experiences, at Atlanta 
University. 
The probable value of this study will be the extent to which it 
presents a comprehensive or overall picture of the professional train¬ 
ing and certification of Negro teachers in Meriwether County, Georgia. 
The problem and major purpose of this research was to ascertain 
the socio-economic rating, academic and professional training, teacher 
certification, teacher recruitment, teaching experience, tenure and 
the environmental background of the eighty-four members of the educa¬ 
tional personnel serving the Negro public schools of Meriwether 
County, Georgia, during the school year 1963-196U. 
Recapitulation of locale and research-design of the study.— 
Significant aspects of the locale and research-design of this study 
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Locale of the study - The locale of this study was the six 
Negro schools: Warm Springs Elementary, McCrary Elementary, 
Lutersville Elementary, Greenville Consolidated High School, 
Woodbury Consolidated High School, Manchester County Training 
School in the Meriwether County Public School System, 
Meriwether County, Georgia 1963-196U. 
Period of the study - The study was conducted during the 
period of 1963-I96I4., with the collection of the data in 
May, 1963-196U. 
Method of Research - The Descriptive-Survey method of research, 
employing documentary materials and questionnaire. 
Subjects - The subjects involved in the study were the 
eighty-four members of the educational personnel of 
Meriwether County, Georgia 1963-196U, who could be identified 
as teachers, principals and supervisors. 
Materials - The materials were (a) official records of the 
Superintendent of schools of Meriwether County, (b) question¬ 
naire on personal status administered to the teachers, (c) 
interviews with the Negro educational personnel. 
Criterion of reliability - The criterion of reliability for 
appraising the data obtained was (a) the accuracy and 
authenticity of the responses of the subjects to the question¬ 
naire items, (b) some of the data coincided with the official 
records in the Superintendent's office (c) and personal 
experience and knowledge of the writer who has worked in the 
County for six years. 
Procedure - The procedural steps involved in the conduct of 
the study were: (a) an interview with the Superintendent of 
Schools providing him ■ ^ " ’ ~J’ 
scope and obtained permission to gather the pertinent data 
necessary for the execution of the research, (c) the 
Superintendent, supervisor, principals and teachers were asked 
to cooperate in carrying out the study, (d) the questionnaire 
was designed to meet the needs of the research and was construct¬ 
ed and validated under the supervision of competent staff 
members of the School of Education, (e) copies of the 
questionnaire were circulated to the entire Meriwether County 
educational personnel, (f) the eighty-four returned question¬ 
naires were checked for fullness and accuracy of responses 
against other sources of the same data where these could be 
documented from the official records, (g) the data from the 
questionnaire returns, interviews and official records were 
assembled and presented in proper figures and tables, (h) the 
intentions for making 
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findings, conclusions, implications and recommendations as 
derived from the analysis and interpretation of the data 
are presented in the finished thesis copy. 
Summary of related literature.— The summary of the related 
literature brought into focus many points of view from eminent students 
and educators in the field of education. Most of these students and 
educators are deeply interrested in the problem of teacher training, 
background, etc., and thus making contributing points of view in 
relation to this study. 
The review of the literature on teacher personnel appear to 
emphasize such crucial principles as indicated belowî 
1. All authorities appear to agree on the significant role 
of the teacher. 
2. Teachers are mostly recruited from upper and middle 
classes. 
3. Certification holds the key to heightening of educational 
qualifications. 
U. Teacher education is a continuous process and should be 
diligently pursued. 
5. The expected teaching efficiency of those in the classroom 
is essentially based upon the scope and quality of training 
both academic and professional. 
6. The professional training of teachers should include 
training in subject matter and methodology of two or more 
subject combinations. 
7. The socio-economic background of teachers or educators is 
an important segment in the overall qualification of teachers. 
8. The state controls the requirements for teacher certification. 
9. Teachers need the advantage of continued in-service 
training. 
10. Teachers with five to nine years teaching experience are 
more effective than teachers with more or less experience. 
11. The Negro teacher plays a significant role in the education 
of Negro children. 
12. Brief and uncertain tenure of teachers may be detrimental 
to a progressive educational movement. 
13. The most frequently mentioned qualities for good teacher 
selection are personality, educational background, 
health and physical vigor, and potentiality for pro¬ 
fessional growth and expanding service. 
Findings.— The findings to follow were drawn directly from the 
interpretation of the data as collected in this study. The various 
aspects and factors concerning the educational personnel in the 
Negro schools of Meriwether County, Georgia are as presented, inter¬ 
preted and summarized at this point in the statements to follow: 
Ages of Personnel 
Table 1 
It was found that eight or 9.52 per cent of the subjects were 
in the extreme low age range of eighteen to twenty-two ; forty-four 
or 52.36 per cent of the subjects were in the high age range of 
twenty-five to thirty-seven; twenty-six or 30.9b per cent of the 
subjects fell between the age range of forty to sixty-one and over. 
Marital Status of Personnel 
Table 2 
It was found that of the eighty-four reporting thirty-one or 
36.89 per cent were single; forty-three or 51.71 per cent were 
married; two or 2.38 per cent were divorced; one of 1.19 per cent 
widow or widower; and seven or 8.33 per cent separated. 
Marital Status of Parents 
Table 3 
It was revealed that forty-four or 52.36 per cent of the parents 
were married; nineteen or 22.61 per cent of the parents were widower 
or widow; six or 7.lU per cent of the parents divorced; nine or 10.71 
per cent of the parents were remarried; two or 2.38 per cent of the 
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parents were separated; and no response was given for four or U.76 
per cent of the parents. 
Early Environment of Personnel 
Table Ij. 
It was found that of the total eighty-four subjects, thirty-nine 
or I16.I4.I per cent were reared in the open country, village, or city 
less than 2,500 population; fifteen or 17.85 per cent were reared in 
cities of 10,000 to 99»000 population; twelve or lU.25 per cent were 
reared in a large city with a population of 100,000 and over; eight 
or 9.52 per cent of the subjects gave no response. 
Religious Affiliation of Educational Personnel 
Table 5 
The data indicated that the Negro personnel had high regards for 
religious ethics and moral values. Of the number reporting two or 
2.38 per cent were Roman Catholic; three or 3.57 per cent Presbyterian; 
twenty-seven or 32.13 per cent Methodist, forty or I4.7.6O per cent 
Baptist; two or 2.38 per cent Seven Day Adventist; five or 5.95 per 
cent were members of the Church of Christ; and five or 5*95 per cent 
gave no response at all. 
Distribution of the Religious Affiliation of the Parents of 
the Educational Personnel 
Table 6 
It was found that none of the mothers and fathers were Congre¬ 
gational, Presbyterian or Seven Day Adventist; four or 2.1|0 per cent 
of both mothers and fathers were Roman Catholic; four or 2.14.O per 
cent of both mothers and fathers were Jehovah Witnesses; ten or 
6.00 per cent of both mothers and fathers are members of the Church 
of Christ; sixty-five or 39.00 per cent of both mothers and fathers 
were Methodists; seventy-eight or I46.8O per cent of both mothers 
and fathers are Baptists; and four or U.76 per cent of both the 
mothers and fathers were not indicated by the personnel. 
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Church Attendance of Educational Personnel 
Table 7 
A summary of the data indicated that twenty-five or 29.75 per 
cent attended church monthly; sixteen or 19. OU per cent attended 
church bi-monthly; four or 1;. 76 per cent attended church tri- 
monthly; twenty-six or 30.00 per cent attended church every Sunday; 
seven or 8.33 per cent attended church bi-weekly; and six or 7.1U 
per cent did not respond to the questionnaire item. 
Church Attendance of the Parents of the Educational Personnel 
Table 8 
The data revealed that forty-four or 52.36» per cent of the 
parents of the personnel attended church monthly, bi-monthly, and 
tri-monthly. Thirty-six or lj.2.82 per cent of the parents of the 
personnel attended church every Sunday, bi-weekly and tri-weekly; 
four or U.76 per cent of the subjects made no response to this 
item on the questionnaire. 
Church Positions Held by the Educational Personnel 
Table 9 
The data indicated that eighteen or 21.U2 per cent held positions 
as deacons, deaconesses, stewards, and stewardesses; twenty or 23.80 
per cent held offices as church treasurer, church clerk, president of 
auxiliaries, secretary of auxiliaries, and director of religious 
education; eighteen or 21.U2 per cent served as Sunday school teachers 
three or 3.57 per cent served as pianist. 
Church Positions Held by the Parents of the Educational Personnel 
Table 10 
The data revealed that of the eighty-four subjects reporting 
forty-five or 53.35 per cent of the parents held positions as deacons, 
deaconesses, stewards, stewardesses; eighteen or 21.U2 per cent of 
the parents of the personnel held positions as choir members and 
pianist; fifteen or 17.85 per cent of the parents held positions as 
president of auxiliaries, secretary of auxiliaries, treasurer of 
auxiliaries, treasurer of church and clerk of church. The data 
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would seem to appear that most of the parents held positions in the 
church and had high regards for social and moral values. 
Residential Status of the Parents of the Teachers 
Table 11 
The data indicated that forty-seven or 55.93 per cent of the 
personnel indicated the parents as owning homes ; ten or 11.90 per 
cent of the parents owned home and farm5 whereas only twelve or 
lU.28 per cent of the parents are renters. 
Degree of Family Employment of the Personnel 
Table 12 
The data revealed that thirty-seven or UU.ljO per cent of the 
mothers and fathers were employed regularly; nineteen or 22.00 per 
cent were employed occasionally and thirteen or U8.10 per cent were 
never employed. Sixteen or 19.20 per cent of the sisters were 
regularly employed; twenty-seven or 37.26 per cent occasionally 
employed; and seven or 25.90 per cent were never employed. Twenty- 
seven or 32. lU per cent of the brothers were regularly employed; 
thirty-three or 31.7k per cent were occasionally employed; and 
seven or 15.90 per cent were never employed. 
Types of Occupations of Fathers 
Table 13 
The data revealed that eight or 9.52 per cent of the fathers were 
teachers, morticians, barbers, ministers, and machinists; fifty-six or 
66.6U per cent of the fathers were engaged in work such as carpentry, 
brickmason, insurance agents, orchestra leaders, painters, and farmers. 
Nine or 10.70 per cent of the fathers were janitors and chaffeurs; 
twenty-four or 28.56 per cent were unskilled workers. 
Occupations of Mothers of the Personnel 
Table lU 
The data indicated that forty-one or U8.79 per cent of the mothers 
were housewives and thirty-two or 38.08 per cent of the mothers did 
domestic work and very few of them were classified among the pro¬ 
fessional group. 
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Occupational Income of Parents of the Educational Personnel 
Table 15 
The data indicated that fifty-seven or 3U.20 per cent were mothers 
and fathers who earned less than $100.00 monthly; twenty-two or 13.20 
per cent of the parents earned from $101.00 to $150.00 per month; 
twelve or 7.20 per cent of the parents earned from $201.00 to $250.00 
per month; and fourteen or 8.I4.O per cent earned from $250.00 to 
$501.00 per month and forty-nine or 29.6U per cent of the parents 
occupational incomes were not indicated. 
Educational Level of Parents of the Personnel 
Table 16 
It was found that 168 parents of the personnel reported on this 
item. Of this 168 parents, seven or U.20 per cent had an educational 
index of primary training and below; eighty-six or 51.60 per cent of 
the parents had an educational index of lower, middle and upper 
elementary; fifty-seven or 3U.20 per cent of the parents had an 
educational index of junior high, senior high or had attained a high 
school diploma; seven or U-20 per cent of the parents had an educa¬ 
tional index of junior or senior college; six or 6.60 per cent did 
not respond. 
Dependents of the Personnel 
Table 17 
It was found that twenty-seven or 32.13 per cent of the personnel 
had no dependents and twenty-three or 27.37 per cent of the personnel 
had one dependent; fifteen or 17.85 per cent of the personnel had two 
dependents; eleven or 13.09 per cent of the personnel had from three 
to four dependents and six or 7.1U per cent of the personnel had five 
or more dependents. 
Factors That Influenced the Negro Personnel To Enter 
The Teaching Profession 
Table 18 
It was found that thirty-one or 36.89 per cent of the personnel 
chose "love for children" as their reason for entering the profession; 
nineteen or 22.61 per cent of the personnel chose "to make a 
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contribution to race" as their reason for entering the profession; 
eight or 9.52 per cent of the personnel chose "love for profession" 
as their reason for entering the teaching profession; seven or 8.33 
per cent of the personnel chose "lack of something more appealing" 
and "pleasant working conditions" as their reason for entering the 
teaching profession. 
High School Curriculum Pursued and Completed 
Table 19 
It was found that fifty-three or 66.07 per cent of the personnel 
pursued a general high school education; nine or 10.70 per cent pur¬ 
sued commerce; and eight or 9.52 per cent pursued college preparatory- 
training and eight or 9.52 per cent pursued vocational training and 
teacher training. 
Positions Held by the Personnel 
Table 20 
It was found that sixty or 71.U0 per cent of the personnel were 
classroom teachers and seven or 8.32 per cent of the personnel were 
principals, teacher-principals, and jeanes supervisors; six or 7*lh 
per cent of the personnel were library service coordinators and six 
or 7.1U per cent of the personnel were music supervisors; and two or 
2.38 per cent were vocational teacher affiliates. 
Types of Certificates Held by the Personnel 
Table 21 
It was found that forty-one or U9.98 per cent of the personnel 
held a DT-U (life professional four year college) certificate; 
twenty-five or 29.75 per cent held T-U certificate (teachers certifi¬ 
cate U year college); two or 2.38 per cent held DT-3 (life professional 
3 year college); nine or 10.71 per cent of the personnel held five 
year college certificates made up of DT-5> T-5 DP-5 and DSV-5. 
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Teachers With Graduate Training 
Table 22 
It was found that fourteen or 16.66 per cent of the personnel 
had no graduate training; twenty-nine or 34.51 per cent of the 
personnel had earned 2 to 6 semester hours of graduate work; six¬ 
teen or 19.04 per cent of the personnel had earned 7 to 12 semester 
hours of graduate credit; six or 7.ill per cent of the personnel had 
earned 13 to 18 semester hours; six or 7.ill per cent of the personnel 
had earned 19 to 24 semester hours of graduate credit; four or 4.76 
per cent of the personnel had from 25 to 36 semester hours credit; 
nine or 10.71 per cent of the personnel had earned a masters degree. 
Personnel With Degrees Awarded by Colleges Located in Georgia 
Table 23 
It was found that of the eighty-four members of the personnel, 
forty-nine or 58.31 per cent of the personnel earned degrees from Fort 
Valley State College, Fort Valley, Georgia; eight or 9.52 per cent of 
the personnel earned their degrees from Morris Brown College, Atlanta, 
Georgia; and four or U-76 per cent earned their degrees from Savannah 
State College, Savannah, Georgia; seven or 8.33 per cent of the per¬ 
sonnel earned their degrees from Spelman College, Clark College and 
Paine College; two or 2.38 per cent had not earned degrees. 
Personnel With Degrees Awarded by Colleges and Universities 
Outside the State of Georgia 
Table 2li 
It was found that ten or 11.09 per cent of the personnel earned 
degrees outside the State of Georgia. 
Fields Represented iii Undergraduate Training 
Table 25 
The data revealed that thirty-seven or I|ii.03 per cent of the 
personnel did their undergraduate work in elementary education; thirteen 
or 15.47 per cent did their undergraduate work in secondary education; 
ten or 11.90 per cent did their undergraduate training in chemistry and 
biology, and general science; four or 4.76 per cent of the personnel 
earned undergraduate training in home economics, child guidance, 
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economics, and mathematics; five or 5*9!? per cent of the personnel did 
their undergraduate training in history and social studies and 
sociology; three or 3*57 per cent of the personnel did their under¬ 
graduate training in English and French; three or 3.57 per cent of the 
personnel did their undergraduate training in health and physical 
education, business education and music education; seven or 8.33 per 
cent did not respond to the questionnaire item. 
Fields Represented in Graduate Training 
Table 26 
The data revealed that four or 50.00 per cent of the personnel 
had graduate training in administration; one or 12.50 per cent of the 
personnel had graduate training in agriculture; two or 25.00 per cent 
of the personnel had graduate training in elementary education; one 
or 12.50 per cent of the personnel had graduate training in super¬ 
vision. 
Total Teaching Experience of Educational Personnel 
Table 27 
The data revealed that thirty-six or 1+2.8I4. per cent of the 
personnel had from one to five years of teaching experience; twenty- 
two or 26.18 per cent of the personnel had from six to twenty years 
of teaching experience; twenty-six or 30.9U per cent of the personnel 
had from twenty-one to thirty-one years and over. 
Tenure of Educational Personnel 
Table 28 
It was found that eight or 9.52 per cent of the personnel had one 
year or less tenure; twenty-eight or 33«32 per cent of the personnel 
had from two to ten years of tenure; twenty-nine or 3U.51 per cent of 
the personnel had from eleven to thirty years of tenure; eight or 
9.52 per cent of the personnel had thirty-one years and over; eleven 
or 13.09 per cent did not respond to the item. 
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Homeroom Assignment of Teachers 
Table 29 
It **as found that thirty-One or 36.89 per cent of the personnel 
held grade assignments from grade one to grade three; thirty-four or 
U0.U6 per cent of the personnel held grade assignments from the ninth 
grade to the twelfth grades; five or 3.95 per cent were "special 
teachers" in music, physical education, and principalship; two or 
2.38 per cent of the personnel did not respond. 
Professional Memberships Held by the Personnel 
Table 30 
It was found that of the lU7 subjects reporting, fifty-eight or 
39.UU per cent held membership in the G. T. E. A.; seven or U-76 per 
cent in the N. E. A.; fifty-nine or 1*0.12 per cent in the Meriwether 
County Teachers Association; four or 2.72 per cent in the Department 
of Elementary School Principals; six or 1*.08 per cent held membership 
in the A.T.A. 
Participation in Extra School and Extra Class Activities 
Table 31 
Of the twelve extra curricular activities supervised or sponsored 
in the school, only eleven or 13.09 per cent of the personnel did not 
supervise any activity; eleven or 13.09 per cent supervise "athletics" 
whereas four or 8.16 per cent indicated training in this activity; 
eleven or 13.09 per cent supervised "boy and girl scout activities" 
whereas five or 10.20 per cent indicated training in this activity; 
two or 2.38 per cent supervised the "junior red cross", two or 1*.08 
per cent indicated training in the activity; twenty-two or 26.18 per cent 
supervised the 1*-Hers", seven or ll*.28 per cent indicated training in 
the activity; eleven or 13.09 per cent supervised "safety patrol and fire 
marshall", five or 10.20 per cent indicated training in the activity; 
four or U.76 per cent supervised "student council and child guidance" 
activities, four or 8.16 per cent indicated training in the activity; 
five or 5*95 per cent of the personnel supervised the "chorus", five 
or 10.20 per cent indicated training in the activity. 
Conclusions.— The analysis and interpretation of the data on the 
Negro educational personnel of Meriwether County, Georgia for the 
school term 1963-1961* would appear to warrant the following conclusions. 
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1. The majority of the educational personnel employed in 
Meriwether County, Georgia, preferred and received 
their academic and professional training in the State 
of Georgia. Only a small per cent received training 
in institutions located out of the State of Georgia. 
2. It would appear that the Negro educational personnel 
in Meriwether County, Georgia possessed an average 
degree of professional affiliation and pride as shown 
by the number of memberships held in various local, 
state and national professional organizations. 
3. An overwhelming majority of the educational personnel 
of Meriwether County had a certificate rating of a 
four year college training. 
U. Members of the educational personnel of Meriwether 
County, Georgia, had been and are recruited from 
segments of the population with desirable socio¬ 
economic status. 
5. The majority of the educational personnel of Meriwether 
County were engaged in extra-class or extra-school 
activities. 
6. The long tenure of service of some of the educational 
personnel indicates that there is a wholesome, stimulating 
and satisfying professional climate for the Negro 
educational personnel. 
Implications.— The analysis of the data presented in this study 
has brought into clear focus some significant implications in regards 
to certification, training, status, etc. of the Negro teaching 
personnel in Meriwether County, Georgia school system. 
1. State institutions appeared to have a greater drawing 
power than did the out of state institutions. It is 
observed that over 38 per cent of the teachers are 
graduates of Fort Valley State College, Fort Valley, 
Georgia; this may constitute a danger of developing 
a more or less one-sided point of view of the educa¬ 
tional philosophy in the Meriwether County School 
System. 
2. It is apparent that extra-school or extra-class activities 
are very numerous because only eleven or 13.09 per cent of 
the personnel did not take an active part. 
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3- It is apparent that working conditions in Meriwether County 
are wholesome in view of the fact that long tenures of 
service have been enjoyed by some of the personnel members. 
Recommendations.— An analysis and interpretation of the data 
pertinent to the Negro educational personnel of Meriwether County, 
Georgia for the period I963-I96I4., would appear to warrant the 
following recommendations: 
1. It is recommended that the administrative staff or the 
Board of Education of Meriwether County should continue 
its policy of employing teachers whose academic and 
professional training is geared to the needs and demands 
of the position to be filled. 
2. It is recommended that means will be evolved whereby the 
two or 2.38 per cent of the teachers without the bachelor 
degree level of training will be motivated directly or 
indirectly to "up-grade" their teacher preparation to 
this minimum level. 
3. It is recommended that the retiring teacher or teachers 
who for other reasons drop-out should be replaced with 
teachers who have had from four to five years of college 
training. 
U. It is recommended that the members of the Negro educational 
personnel of Meriwether County not engaged in extra-class 
activities, be encouraged to obtain teacher preparation in 
various aspects of extra-curricular activities or else to 
participate more actively therein. 
3. It is recommended that the employing agency will seek 
to bring teachers from a broader area, so new stimulating 
ideas will be developed. 
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APPENDIX 
A STUDY OF THE EDUCATIONAL PERSONNEL IN THE NEGRO SCHOOLS OF 
MERIWETHER COUNTY FOR THE YEAR 1963-196U 
Questionnaire 
Directions.— This questionnaire has been constructed so as to make 
your task in answering it as easy as possible. It consists of items 
designated by Arabic numerals. Most of the items apply to all and call 
for only a single check mark. A few items, however, apply only to 
special people and are indicated with stars (•»■). (Items 29, 30, 31, 
32, 3l|, 35, 36, and 39 respectively). 
Each item has been devised so as to demand the minimum amount of 
subjective judgment and writing. Please be as conscientious and accurate 
as possible in all your answers. 
1. Indicate with a cross (X) your marital status. 
(a) ( ) single 
(b) ( ) married 
(c) ( ) widow or widower 
(d) ( ) divorced 
(e) ( ) separated 
2. Indicate with a cross (X) the age group below which 
best represents your age in years to your nearest 
birthday. 
(a) 18 years and below 
2 
(b) 19 to 21 years 
(c) 22 to 21L years 
(d) 25 to 27 years 
(e) 2b to 30 years 
(f) 31 to 33 years 
18) - 34 to 36 years 
(h) 37 to 39 years 
(i) .. il.0 to 42 years 
(.i) 43 to 45 years 
(k) . U-6 to 48 years 
(1; 49 to 51 years 
(m) 52 to 54 years 
(n) 55 to 57 years 
(0) 58 to 60 years 
(P) ;6i and over 
3. Indicate with a cross (x) your early environment, (where 
you spent the most of your life up until the age of 21 
years). Be sure to check hut one (1) item. Fill blanks 
in item "e". 
(a)  open country, village or city less than 
2500 population). 
(b)  city (2p00 - 9*999 population). 
(c)  city (10,000 to 99*000 population). 
(d)  large city (100,000 population and over). 
(e)     
City(Identify) Country (Identify) 
State 
3 
Ip. Indicate with a cross (x) your religious preference. 





If) Seven Bay Advent 
lg) . Jehovah Witness 
lh) Church of Cod in Christ 
li) Others 
Identify 
U) Ho religious preference 
5. If you are a church member of any sect in the previous 
item, put a cross lx) in the blank below. 
(a)  Church member 
6. How often do you attend the church of your preference? 
la) . monthly 
lb) bi-monthly 
,lc) tri-raonthly 









1c ) Trustee 
Id) Stewardess 
le) Class Leader 
If) Steward 
IK) . Treasurer-Church 
lh) Mother Board lMemb er) 
li) Clerk IChurch) 
1.1 ) President laux.) 
Ik) Secretary laux.) 
11) Superintendent Sunday School 
1m) Sunday School Teacher 
in) Treasurer 1 auxiliary) 
lo) Teacher-Sunday School 
5. Indicate your age at the time you entered the teaching 
profession IDo not include in your response the years 
you spent as a student in an educational institution), 
la)  years 
9. Indicate with a cross the determining factor which was 
most influential in your selecting teaching as a prof¬ 
ession. 
Check only one 
$a)  love for children 
lb)  love for the profession 
lc)  to make contribution to the race 




le)  financial return (personal) 
(f)  the support of the family 
Vg)  lack of something more appealing 
lh)   social prestige 
Vi)  others   
Identify 
Indicate with a cross vx) the item below which best des¬ 
cribe your present position. 
la)  Principal Ifull-time) 
lb)  Principal-Teacher 
Vc)   Classroom teacher 
Ld)  Jeanes supervisor 
le)  Music supervisor 
Lf)  Physical education teacher 
lg)  Special library service coordinator 
lh)  Visiting teacher or associate 
Vi)  Vocation teacher affiliates 
11) Farm Demonstration agent  
{d) Home Demonstration agent  
(3)  Others  
Identify 
Indicate with a cross Vx) the reason you are employed 
in present position. 
la)  Predecessor retired 
Vb)  Predecessor died 
lc)  Predecessor left to teach elsewhere in 
the system. 










JPredecessor left to become principal of 
another school in this system. 
Predecessor left to join husband else- 
wnere or marriage. 
Predecessor left to enter another occ¬ 
upation. 
Predecessor on leave of absence (ill, 
continuing education etc). 
Hold newly created position 
Others 
Identify 
Indicate, using abbreviation code. Below, the positions 


















  Teacher, High School 
  Teacher, College 
  Visiting Teacher 
  Parra Agent 
  Jeanes Supervisor 
  ilusic Supervisor 
  Physical Education 
  Library Coordinator 
  Hot employed in any school 






















l ) ( J 
13. Check with a cross ^x) the numbers of your family group 








ll|. Indicate with a cross (x) in^proper spaces members of 
your family nox-j employed. 



















six or more 
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16. Indicate with a cross (x) the marital status of your 
parents. 
(a)  Married 
(b)  Widow or widower 
(c)  divorced 
(d)  remarried 
<(e)  separated 
17. Indicate with a cross (x) the number of children left 
in parents' home. 
(a)   one 
( b )   two 
(c)   three 
(d)   four 
(e)   five 
(f)   six or more 
18. Indicate with a cross (x) your parents' residential status. 
(a) rents 
(b) own home 
(c) own home and rent property 
(d) own home and farm 
(e) own home and rent farm 
(f ) own home and business 
(g) Others 
Identify 
19. Indicate with a cross (x) your father's occupation 
(living or deceased). In case more than one occupation 
has been followed. Check the one held for the greatest 
number of years (check only one item). 
(a) farmer 
(b) barber 
(c) agriculture agent 
(d) carpenter 
(e) brick mason 
9 
(f ) plumber 
(g) postman 
(h) insurance agent 
(i) hotel service 
U) chaffeur 
(k) domestic 
(1) railroad worker 
(m) janitor or custodian 
(n) laborer-unskill 
(0) mortician 
(p) doctor or dentist 
(q) others 
identify 
20. Indicate with a cross (x) your mother's occupation 
(living or deceased). Check one item, that of occupa¬ 
tion followed for longest period of years. 
(a) House wife 
(b) seamstress 
(c) nurse or 
(d) 
registered 
teacher or principal 
(e) domestic 
(f) laundress 
(g) office maid 




21. Indicate with a cross (x) in the .two èolurans below app¬ 
roximate salary range of your father and mother. 
/ \ T JS. ^ Father Mother 
(a) Less then #100.00 
(b) $101.00 to $150.00 
monthly  
(c) $151.00 to $200.00 
monthly 
(d) $201.00 to $250.00 
(e) $2^1°.00hto $300.00 
monthly 
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(f) 301.00 to ^350.00 Father Mother 
monthly 
(g) 351.00 to $+00.00 
Monthly  
(h) 1+01.00 to 1+50.00 
monthly  
(i) 1+51.00 to #500.00 
monthly  
lj) 501.00 and over 
monthly  
22. Indicate with a cross (x) in the two columns below the 
highest educational level of your father and mother. 
Father Mother 
(a) Below primary     
lb) Primary     
(c) Elementary (lower)    
Id) Elementary (middle)     
(e) Elementary (upper)    
If) Junior High     
(g) Senior Hj_gh    
(h) High school diploma     
li) Junior College    
lj) Senior College     
Lk) Masters degree    
(1) Post graduate study     
(ra) Special attainment   
23. Indicate with a cross (x) in proper spaces the religi¬ 
ous preference of your parents. 
Father Mother 
(a) Roman Catholic    
(b) Congregational   
(c) Presbyterian    
(d) Methodist   
(e) Baptist     
(f) Seven Day Advent   
Father Mother 
11 
(g) Church of God 
in Christ     
lh) Jehova Witness     
li) Others  
Identify 
2ij.. If parents were church members of any sect in the pre¬ 
vious item, put a cross (x) in proper blank (s) below. 
(a) Church member Father Mother 
25. Indicate with a cross (x) below the attendance frequ¬ 
ency of parents to church of choice. 
26. 
(a)   mont lily 
(b)   bi-monthly 
(c)   tri-monthly 
(d)   each Sunday 
(e)   bi-weekly 
(f)   tri-weekly 
(g) others 
identify 
Indicate with cross (x) are / were held by parents in 
the church of their choice. 
Father Mother 
la) None     
lb) Deacon     
(c) Deaconess     
Ld) Trustee     
le) Steward     
(f) Stewardess     
lg) Class leader     
(h) Choir member     
(i) President (aux.)     
(j) Clerk Church 
(k) Mother Board     
ll) Secretary     
Lm) Superintendent of 
Sunday School     
12 
Pat hex* Mother 
In) Teacher Sunday 
School     
(o) Treasurer Church     
(p) Treasurer (aux.)     
(q) Others  
Identify 
27. Indicate with a cross (x) the highest diploma or degree 
held by you. 
(a) none 
(b) high school diploma 
(c ) Bachelor'.s degree 
(d) :: Masters degree varts) 
(e) Masters degree (science) 
(f ) Masters degree (education) 
tg) Doctor of Philosophy 
(h) Doctor of Education 
(i) others 
Identify 
28. Applies to all. Give name of institution, city and 
state from which you earned your highest diploma or 
degree. 
Name of institution    
(city) (state) 
29. Applies to these who have partial college training. 
Indicate with a cross (x) in the list below; the item 
which best describes the highest level of your present 
educational rating. Start at the beginning and read 
through the list until you find the item that fits your 
case. Check only one item. If you do not fall in this 
category, ignore this item. 
(a)   graduate at one year 0& weeks) normal or 
teachers college -without diploma. 
lb)  graduate of one year (36 weeks) normal or tea¬ 
chers college with diploma. 
one academic year (36 weeks) of college or 
university training. 
one year (36 weeks) agriculture training. 
11/2 academic years 154 weeks) of college or 
university training, liberal arts. 
1 1/2 academic years. 154 weeks) of normal or 
teachers’ college training. 
1 1/2 years academic (54 weeks) of agricultu¬ 
re college training. 
2 academic years i73 weeks) of college or 
university training. 
2 academic years ^2 weeks) of college or 
university training. 
2 years V(2 weeks) agriculture training. 
2 1/2 academic years (90) weeks of college or 
university training. 
2 1/2 academic years (90J weeks of normal or 
teachers college training. 
2 1/k years (90 weeks) agriculture training. 
3 academic years ^lub) weeks of normal or 
teacher's college training. 
3 cademic years ^108 weeks; of normal or 
teachers* college training. 
3 academic years ^108 x^eeks; of college or un¬ 
iversity training. 
3 l/2 academic years (126 weeks) of college or 
university training. 
31/2 years, academic (126 weeks) of normal or 
teachers' college training. 
3 1/2 years (126 weeks) agriculture college 
training. 
(graduate of four-year normal course with eaa 
certificate but without degree. 
four year normal or teachers' college course 
with degree. 
Graduate of four-year agriculture college. 
Ik 
30. Applies only to holders of the Bachelor's degree. Ind¬ 
icate with a cross lx) the institution from which you 
received your degree. 
In Georgia 
A. la)  Savannah State 
lb)  Port Valley State 
Vc)   Morris Brown College 
Ld)   Albany Normal (State) 
le)  Morehouse College 
(f)   Spelman College 
Vg)   Clark College 
Vh)   Paine College 
Vi)  others  
identify 
B. Outside of Georgia 
(a)   Talladega 
lb)  Tuskegee 
Lc)   howard 
Vd)   Pisk 
te)   Tennessee State 
Lf)   N. C. State 
Lg)   Wayne 
lh)  Others   
identify (name) 
City State 
31. Applied to holders of the Bachelor's degree who have 
done graduate work. 
Indicate with a cross (x) the institution in which you 
have earned most of your graduate credit. 
Note: Check only one institution. 
Va)  Northwestern University 
lb)  Atlanta University 
<(c)  Columbia University 
Ld)  New York University 
le)  Wayne University 
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(f)  Temple University 
lg)  Tuskegee Institute 
lh)  Fisk University 
li)  Howard University 
(j) Any other institution not named above. 
City State 
City State 
32. Applies only to holders of the Bachelor’s degree who 
have had graduate work. Indicate with a cross lx) the 
item below which best represents the total number of 
graduate credits you have earned to date. For your con¬ 
venience quarter hours have been changed to this equ¬ 
ivalent semester hours value. 
la) No graduate credit. 
3 to 6 quarter hours 
(b) 3 to 9 quarter hours 
7 to 12 semester hours 
lc ) 10 to l8 semester hours 
19 to 29 semester hours 
Id) 28 to 3° quarter hours 
le) 25 to 30 semester hours 
37 to I4.5 quarter hours 
If) 31 to 38 semester hours 
i|.6 to 54- semester hours 
tg) Masters degree earned 
33. Applies to all M. A. Degree holders. 
Indicate with a cross lx) the institution in whicn you 
earned your masters degree. 
la)  Atlanta University 
lb)  Northwestern University 
lc)  others  
Identify 
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3k• Applies to those who hold masters' degree. Indicate 
with a cross lx) the item below which best represents 
the total number of post graduate.credits earned to 
date. 
la)  no post graduate credit 
lb)  2 to 6 semester hours 
  3 to 9 semester hours 
Ic)  7 to 12 semester hours 
10 to 18 quarter hours 
Ld)   13 to 18 semester hours 
19 to 2/ quarter hours 
le)  19 to 2k semester hours 
28 to 36 quarters hours 
Lf)   25 to 30 semestei? hours 
37 to 4-5 quarters hours 
Lg)   31 to 36 semester hours 
lh)  Others  
Identify 
35. Applies only principals and teachers. Indicate with a 
cross the item below which best represents the total 
number hours credit you have in General Professional 
Education subjects in your college work. If you have 
received no such credit disregard the items entirely. 
The following are examples of subjects to be included 
as general educational subjects: Elementary or Secondary 
School Administration, Tests and Measurements, Statist¬ 
ical Methods, General Psychology, History of Educational 
Psychology, Child Psychology, Adolescent Psychology 
Philosophy of Education, Educational Sociology, Methods 
Courses, etc. For your convenience quarter hours have 
been changed to their equivalent semester hours. 
la) no credit (college) in general education   
lb) 2 to 6 : semester hours 
3 to 9 quarter hours 
lc) 7 to 12 semester hours 
10 to 18 semester hours 
Id) 13 to 18 semester hours 
19 to 27 quarter hours 
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le) 13 to 18 semester hours   
19 to d( quarter hours   
Lf) 19 to 27 semester hours   
28 plus quarter hours 
36. Applies to Teachers and Principals who have had gradu- 
uate work. Indicate with a cross lx) the total number 
of hours in General Professional Education. The subj¬ 
ects to be listed in the question above. 
la)  No graduate credit in General Professional Edu¬ 
cation. 
lb;   2 
2 
vc)  7 
10 
vd)  13 
19 
ve)  19 
28 
to 6 semester hours 
to 9 quarter hours 
to 12 semester hours 
to l8 quarter hours 
to 18 semester hours 
to 2Y quarter hours 
and over semester hours 
and over quarter hours 
37. Applies to all. In the list below indicate with a cross 
Vx; the type of teaching certificate you now hold with 
the State Department. If you have more than one certi¬ 
ficate indicate the highest. 
(a) (W E) War emergency license-good only for one 
year. 
lb) 1C L) County license 
Vc) lA 0) Less than one year college 
Id) u L E; ) General Elementary-1 year 
le) lA-l) General Elementary-1 year college 
If) l ) 1 year college 
lg) l ) 1 year college professional 
lh) l ) 1 year life 
U) . IB-2) 2 year college provisional 
U ) lC-2) 2 year college provisional 
Ik) lB-2) 3 year provisional 
11) IC-3) 3 year professional 
lm) ID-3) 3 year life professional 
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U)   IC-lj.) 
Co J CB—JL|_) 
Cpj   CD-4) 
Cq)   CC-5) 
Cr)   CB-5) 
Cs)   lT-5) 
et)  eP-l|) 
eu)  (P-5) 
ev)  esv-4) 
cw)   esv-5) 
lx)  others 
l|.-year professional 
ll-year professional 
4- year life 
5- year college provisional 






; identify ’ 
38. Indicate with a cross Cx) in proper space by use of code 
initials the type of certificate you held during the 
following years. Use initials code from the question 
above. 
1950 to 1951 1951 to 1952 1952 to 1953 
l ) ) 4 ) 
1953 to 19514- I95I4- to 1955 1955 to i960 
4. ) 4 ) 4. ) 
1956 to 1957 195ï to 1958 1958 to 1959 
v ) ) ) 
1959 to I960 I960 to 1961 1961 to 1962 
V ) 4. ) ) 
1962 to 1963 1963 to 1961). 
) 4. ) 
39. Applies only to principals and supervisors who have had 
graduate or Post graduate training. Indicate with a 
cross (x) below the item which best represents the total 
number of hours credit you have earned in Administration 
and supervision and General Education. For your con¬ 
venience, quarter hours have been changed to their equ¬ 
ivalent semester hours value. 
A. Administration—This group includes the following 
subjects. Organization and Personnel, Curriculum 
Planning Programs, School Finance, Child Guidance 
19 
Building Programs, Georgia School Law, State and 
County Administration, etc. 
la)  no graduate credit in administration 
lb)  2 to 6 semester hours 
3 to 9 quarter hours 
lc)  7 to 12 semester hours 
13 to l8 quarter hours 
B. Supervision of elementary school subjects. lAll sub¬ 
jects of a supervisory nature are included here in 
contrast to content courses. Example: The Element¬ 
ary School Curriculum, Supervision of Content Subjects 
la)  no graduate credit in elementary supervision 
lb)  ^ to b hours, semester 
lc)  2 to 9 quarter hours 
Ld)  i to 12 semester hours 
10 to 18 quarter hours 
le)  13 to 18 semester hours 
1§ to 21 quarter hours 
Lf)   19 and over semester hours 
28 and over quarter hours 
C. General professional courses in education: 
Tests and He a sur ernent s, Statistical Methods, General 
Psychology, Educational Psychology, Child Psychology, 
Adolescent Psychology, History of Education etc. 
la)    no graduate credit in general education 
lb)  2 to 6 semester hours 
2 to 9 quarter hours 
lc) _____ I to 12 semester hours 
10 to 18 quarter hours 
Ld)  13 to l8 semester hours 
19 to 21 quarter hours 
le)  19 and over semester hours 
28 and over quarter hours 
ipO. Applies to all. In the list below place a cross lx) 
before the extra-curricular activities over wnicy you 
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have had direct supervision, or supervise now. If you have 
had training in the activities ;>rhich you check in column I 
place a check also under column II. 
I 
Supervision 
Athletics   
lb) Boy Scouts   
lc) Girl Scouts   
vdj Cub Scouts   
^e) Brownies   
Lf) Junior Bed Cross   
lg) Boys k“H Club   
lh) Girls [p-Ii Club   
li) Safety Patrol   
Vj) Fire Patrol   
ll) Student Council   
Uu) Child Uuidance   




kO. What grade-assignment do you now hold? 
Identify 
ki. Write in below the total number of years1 experience you 
have served in various capacities listed, irrespective 
of county, Meriwether or elsewhere. Ignore any items 
which do not affect you. Explanations: Mural school 
in Meriwether County refer to the following former and 
present existing schools: Warm Springs, Greenville 
consolidated high school, Luthersville Elementary, 
McCrary Elementary School, Woodbury Elementary and High 
School, and Manchester County Training School. Include 
here any other rural experience. 
Positions Total Yrs. Humber of 
experience 
1. Jeanes Supervisor of elem¬ 
entary schools 
2. Music Supervisor of elem¬ 
entary scnool 
supervising Elementary school 
Principal lfull time) 
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Number of 
Positions Total years experience 
4» Principal-Teacher \rural or / and urban 
5. Hegular elementary class¬ 
room teacher Crural or urban) 
exclude years served as prin¬ 
cipal-teacher 
6. high school teacher, If any   
7. nigh school principal (if any; 
or combination   
8. Total experience as visiting 
teacher, or associate   
y. Total experience as Physical 
education instructor (Elera)   
10. Total experience as Physical 
Education coach (high school)   
11. Total experience in libary service 
(library coordinator)   
12. Total experience as Agricul¬ 
ture Workers 
a. farm agent   
b. home agent     
check one 
13. Total experience as Meriwether County Agent  
lip. Others  
Identify 
i|2. Indicate in spaces below the total number of years experience 
as follows: 
1.  Years experience 
• 2.  Years experience 
3.  Years experience 
(Combine) 
Ip.   Years experience 
Schools. 
5.  Years experience 
in state (Georgia) 
in other state (s) 
in Meriwether County system 
in Meriwether County Elementary 
in present school. 
43 have you been employed in the Meriwether County schools 
during the period 1950-1964 continuously? 
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If the answer is no to the questions immediately above 
indicate the year of your first employment. 
  Prior to 1950-1951   1955-1956 
1951-1952  1956-1957 
  1952-1953  1957-1958 
1953-1955-  1958-1959 
   1955--1955  1959-1960 
 1960-1961   1962-1963 
 1961-1962   1963-1965. 
Applies to all. Indicate with a cross ls.) below your 
membership in professional organizations. 
(a)  G. T. Pi. A. 
lb)  N. E. A. 
(c)  Local Meriwether County Teacher Association 
(d)  Others  
Identify 
Applies to all. In the following blanks place the number 
of years before the items which best describe your status 
Fill all blanks applicable to you. 
la)  year Is) in present position (same job, same 
county and/or school Is). 
lb)   years in same position in another school. 
lc)  years in another position in same school. 
Ld)   years in another position in Meriwether County. 
le)  years in Meriwether County but in othe coromqnitie 
Lf)   years in another County but in Georgia. 
lg)  years in school work outside of Georgia. 
vh)   Total years in Meriwether county school system. 
li)   Total years in Georgia 
Check the type of High School curriculum you pursued and 
completed. 
la)  Commerce 
lb)  Vocational 
lc)  General 
Ld)  College preparatory 
le)  Teacher-Training 
Lf)  Others  
Identify 
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48. Applies to all. Indicate with a cross lx) in proper 
blank your major and minor subject training in Under¬ 
graduate, Graduate and Post-Graduate training as the case 
may be. Noet: By major subject is meant the subject of 
greatest importance on basis of credits earned. By minor 
subject is meant the subject of next importance on the 
basis of credit earned. 
A B C 
Under- Graduate Beyond M. A. 
graduate Degree 
















German v__  
History ;  
Home Economics  
Industrial Sc'i. 
Library Science  
Library Methods  
Manual Arts 2  
Public School 
Arts  
Practical Arts  
Mathematics 
Music 







Vocational Edu. ~~ 
General Science 
Social Studies ' ~~ 
Others  
49. What Graduate Degree (s) do you now hold? 
M. Ed. D. Ed. M. S. Ph. D. 
M. A. 
VITA 
Johnston, Esther F. 
Education 
A. B. Spelman College, Atlanta, Georgia, 1955 
Major - Elementary Education 
Minor - History and Art 
Experience 
Teacher in the Henry County School System, 1955-1958 
Teacher in the Meriwether County School System, 1958 
Personal Information 
Married and have one child 
Member of the First Baptist Church, Vidalia, Georgia 
Member of Meriwether County Teachers Association, 
Georgia Teachers and Education Association, and 
National Education Association. 
